
 

 

 
 

CLEARWATER COUNTY COUNCIL AGENDA 
March 24, 2015 

 9:00 A.M. 
Council Chambers  

4340 – 47 Avenue, Rocky Mountain House AB 
 

       
 
           
 
A.       CALL TO ORDER  
 
 
 
B.  AGENDA ADOPTION 
 
 
 
C. CONFIRMATION OF MINUTES 
1. March 10, 2015 Regular Meeting Minutes 
 
 
 
D. PUBLIC WORKS 
1. 2015 Culvert Tender  
2. Grader Maintenance Tender Award - Grader Beat #507  
3. Small Communities Funding Application by the Town of Rocky Mountain House for Regional Waste 

Cell Development – ITEM TO FOLLOW 
4. Small Communities Funding Application by the Village of Caroline for Hwy 54 and Water/Wastewater 

Upgrades – ITEM TO FOLLOW 
 
 
 
E. COMMUNITY & PROTECTIVE SERVICES 
1. School Resource Officer - Information 
2. Final Report from the Rural Health Services Review Committee  
 
 
 
F. CORPORATE SERVICES 
1. Council Cellular Services 
 
 
 
G. INFORMATION 
1. CAO’s Report 
2. Public Works Director’s Report 
3. Accounts Payable Listing 
4. Councillor Remuneration 
 

   



 

 

 
 
H. IN CAMERA* 
1. Land 
2. Third Party Interest    
3. Legal 
 
 

* For discussions relating to and in accordance with: a) the Municipal Government Act, Section 197 (2) and b) 
the Freedom of Information and Protection of Privacy Act, Sections 21 (1)(ii); 24 (1)(a)(c); 25 (1)(c)iii; and 27 
(1)(a) 

 
 
 
I. ADJOURNMENT 
 
 
 
      
TABLED ITEMS 

Date  Item, Reason and Status      
 
01/13/15 014/15 Motion for Tax Rate Approval 

 
STATUS:  Pending Information, Corporate Services 
 
 

 
02/10/15 050/15 Aurora Community Centre Grant Request 

 
STATUS:  Pending Information and Delegation from Aurora Community Centre, 
Community & Protective Services 
 
 
 
 

02/24/15 073/15 Invitation from Mayor’s Office, Drayton Valley 
 
STATUS:  Pending Information, Municipal 
 
 
 



 

 

Agenda Item  

Project:  2015 Culvert Tender  

Presentation Date: March 24, 2015 

Department: Public Works Author: Kurt Magnus/Marshall Morton 

Budget Implication:         ☒  N/A      ☐ Funded by Dept.     ☐  Reallocation     

Strategic Area: Infrastructure & Asset  
Management 

Goal: To effectively manage the financial 
and physical assets of the County in order 
to support the growth and development of 
the County while obtaining maximum value 
from County owned infrastructure and 
structures.   

Legislative Direction: ☒None                                       

                                     ☐ Provincial Legislation (cite)        _________________________   

                                     ☐ County Bylaw or Policy (cite)       _  

Recommendation: That Council reviews the information and approves awarding the 2015 
Culvert Tender to Frontier Construction Products Ltd. 
 

Attachments List: N/A 
 

 

Background:   

Administration tenders, for the year 2015, the anticipated culvert requirements in order 

to secure the best possible pricing and materials for the Clearwater County construction 

and maintenance programs. 

A tender opening was held on Thursday, March 12th, 2015, at 1:00 p.m. Of the tender 

invitations sent out, three were received back with Frontier Construction Products 

Ltd. being the low valid bidder. The following is a summary of the tenders received. 

Contractor    Tendered Amounts                             
Atlantic Industries   $137,489.67       
Canada Culvert  $ 98,611.80       
Frontier Construction  $ 94,173.83     
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Agenda Item  

Project:  Grader Maintenance Tender Award – Grader Beat #507 

Presentation Date: March 24, 2015 

Department: Public Works Author: Kurt Magnus/Marshall Morton 

Budget Implication:         ☒  N/A      ☐ Funded by Dept.     ☐  Reallocation     

Strategic Area: Infrastructure & Asset  
Management 

Goal: To effectively manage the financial 
and physical assets of the County in order 
to support the growth and development of 
the County while obtaining maximum value 
from County owned infrastructure and 
structures.   

Legislative Direction: ☒None                                       

                                     ☐ Provincial Legislation (cite)        _________________________   

                                     ☐ County Bylaw or Policy (cite)       _  

Recommendation: That Council reviews the information and approves awarding the 
Grader Beat # 507 contract to Jomad Industries Ltd.  
 
 

Attachments List: N/A 
 

Background:  

The Administration has tendered the proposed maintenance of Grader Beat # 507. This 

program is to begin on April 1st, 2015, and entails the maintenance of approximately 162 

km of gravel road.  

A tender opening was held on Tuesday, March 17th, 2015, at 2:01 p.m. for the work 

outlined above. Five bids were received with Jomad Industries Ltd. being the low valid 

bidder. The following is a summary of the tenders received. 

Contractor    Cost per hour                              
Jomad Industries Ltd.  $88.00       
Ogopogo Graders Ltd.  $89.50 
Double M Grader Service  $91.50 
Diamond J Industries Ltd.  $110.00 
Craig Dryland/Mike Bowen  $125.00     
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Agenda Item  

Project:  School Resource Officer - Information 

Presentation Date: March 24, 2015 

Department: Community & Protective 
Services 

Author: Ted Hickey 

Budget Implication:         ☒  N/A      ☐ Funded by Dept.     ☐  Reallocation     

Strategic Area: Governance and 
Intergovernmental Relations 

Goal: Council will actively seek opportunities to 

enhance its relationships 
with officials from: 

 the Town of Rocky Mountain House, Village of 
Caroline and the 

 Summer Village of Burnstick Lake; and 

 adjacent rural municipalities being Brazeau 
County, Wetaskwin 

 County, Ponoka County, Lacombe County, Red 
Deer County, 

 Mountainview County, and the M.D. of Bighorn; 
the Sunchild, O’Chiese and Bighorn First Nation 

communities..  

 

Legislative Direction: ☒None                                       

                                     ☐ Provincial Legislation (cite)        _________________________   

                                     ☐ County Bylaw or Policy (cite)       _  

Recommendation: That Council receives this report as information 
 

Attachments List: School Resource Officer Agreement Between The Town of Rocky 
Mountain House and Clearwater County 

Background:  

In response to the request from Council the following report is respectfully submitted. 

In discussions with Sue Woods – Town of RMH on March 12, 2015 at 3:15 PM the 

following is forwarded.   

 There is no specific SRO Service Agreement between the RCMP and Town of 
Rocky Mountain House. 
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 The provision of the SRO programs/officers is a handshake deal between the 
RCMP Detachment and Town of RMH. 

 SRO Funding provided add to the RCMP detachment’s total compliment of 
members. 

 The added members are not enhanced RCMP members. 
  

As per the SRO agreement between Clearwater County and the Town of RMH 

(7) The Parties agree to the following SRO cost sharing formula; 

1. The County’s share for the in Town Service is 33.33% 
2. The County’s share for the in County Service is 66.67% 
3. The Town’s share for the in Town Service is 33.33% 
4. The School’s share for in Town Services and County Services is equal (The per 

capita costs will be shared equally with the Rural and Urban Schools.) 
5. The Officer(s) time spent in County Schools and Town Schools will be decided 

by the SRO(s) and the SRO Committee. 
 

2015 budget allocations the County Currently funds: 

 School Resource Officer               $ 124,800   

 RCMP Administrative Support      $   86,000 

 RCMP Additional Admin Support  $   42,500 (2015 ½ FTE) 

 RCMP Victim Services                  $   10,000 
Total Annual Funding 2015           $ 263,300   

Applied Assumptions: 

 Total Funding Contributions = Total of 2 FTEs 

 Theoretical cost distribution has not been confirmed – assumptions applied as to 
total annual cost for a RCMP Constable (1 FTE) = $124,800.00.   

 It is not known if additional Provincial or Federal funding contributes towards the 
RCMP SRO FTE positions. 

 It is assumed that all Parties are aware of the SRO programs costs, activities and 
achievements through reporting to the SRO Steering Committee (#2. Within SRO 
agreement) or through reporting from other Policing Committees within the area 
(CCPAC). 
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RCMP School Resource Officer (SRO) Program

RMH SRO POSITION
Clearwater 

County Town of RMH School Division

RCMP 

Detachment 

Members/SRO 

Officers

Theoretica l  Funded 

FTE Dis tribution       33.33% + 33.33% + 33.33% = 1 FTE 

Theoretica l  Cost 

Dis tribution in 

Dol lars      $      41,595.84 +  $   41,595.84 +  $     41,595.84 =  $   124,800.00 

Percentage 

Contribution In Town 

SRO 33.33% + 33.33% + 33.33% = 100%

CLEARWATER 

COUNTY SRO 

POSITION
Clearwater 

County Town of RMH School Division

RCMP 

Detachment 

Members/SRO 

Officers

Theoretica l  Funded 

FTE Dis tribution       66.67% + + 33.33% = 1 FTE 

Theoretica l  Cost 

Dis tribution in 

Dol lars      $      83,204.16 + +  $     41,595.84 =  $   124,800.00 

Percentage 

Contribution County 

SRO 66.67% +  $                -   + 33.33% = 100%

TOTAL SRO 

PROGRAM 

CONTRIBUTIONS
Clearwater 

County Town of RMH School Division

RCMP 

Detachment 

Members/SRO 

Officers

Theoretica l  Funded 

FTE Dis tribution       100.00% + 33.33% + 66.66% + 2 FTE

Theoretica l  Total  Cost 

Dis tribution in 

Dol lars      $    124,800.00  +  $   41,595.84  +  $     83,191.68 +  $   249,587.52 

Percentage 

Contribution SROs 100% + 33.33% + 66.66% + 200%

2 FTE RCMP Detachment Members @ $249,600/ yr  or 124,800 each/yr
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Agenda Item  

Project: Rural Health Services Review Final Report March 2015 

Presentation Date: March 24, 2015 

Department: Community & Protective Services Author: Ted Hickey 

Budget Implication:         ☐  N/A       ☐  Funded by Dept   ☐  Reallocation     

Strategic Area: Quality of Life  

Goal: Ensure future healthcare needs of 
community and aging population 
(hospital, physician recruitment, emergency 
medical services)  

Legislative Direction: ☐ None                                       

                                     ☒ Provincial Legislation (cite)        _________________________   

                                     ☐ County Bylaw or Policy (cite)       _________________________   

Recommendation:  

1. Council continues its advocacy and lobby efforts to effectively address availability, barriers 

and solutions in accessing rural health services.  (Examples:  Physician Recruitment and 

Scope of Practice, EMS Access in Nordegg, Caroline HUB facility use, and hospital lobby 

efforts.) 

 
2. Council continues its advocacy and lobby efforts in the areas of supportive economic 

development endeavors (Rural Internet Connection) to more effective address and assist 
rural and remote connections to health care.  
 

3. Council forward a letter to the Minister of Health acknowledging the release of the Rural 
Health Services Review Final Report March 2015. 

 
Attachments List:  

 Government of Alberta Rural Health Services Review Final Report March 2015 

 Media Release: Action underway to improve rural health care – March 18, 2015 
 

 

Background: 

On March 18, 2015 the Administration received Government of Alberta Rural Health Services 

Review Final Report March 2015.  A preliminary review is underway to attempt to determine the 

potential implications in accessing health care to Clearwater County’s rural/remote residents. 
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Of the 155 communities invited to present to the review committee, led by Dr. Richard Starke, 

109 participated in the review (Final Report Appendix 1) and met with 25 provincial 

organizations (Final Report Appendix 2).  

Representatives from Clearwater County, the Village of Caroline, and the Town of Rocky 

Mountain House jointly expressed the current realities, regional challenges and provided 

effective solutions to assist in addressing rural health care utilizing a “Stronger Together” 

philosophy. 

The Government of Alberta Rural Health Services Review – Final Report consists of 
12 key areas of focus with a total of 53 individual recommendations to address access 
to health care issues. 
 
Key Areas:   

 General 
 Primary Health Care 

 Mental Health and Addictions 

 Continuing Care 

 Specialized Services  

 EMS  

 Telehealth and Transportation  

 Accountability  

 Recruitment and Retention  

 Infrastructure  

 Foundations, Auxiliaries and Trusts  

 Economic Impact 
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3/19/2015 Action underway to improve rural health care | Alberta.ca

http://alberta.ca/release.cfm?xID=37883C5BA8FE0­EA79­D893­B8A2F0F535B9A063 1/2

  Mar 18, 2015

Action underway to improve rural
health care

Following consultations with more than 100
communities, action is being taken to
improve access to health­care services in
rural Alberta.

The Rural Health Services Review Committee has delivered its final report and
recommended actions – a number of which are underway, including:

developing a provincial EMS service delivery model; and

establishing eight to 10 Alberta Health Services (AHS) operational districts to give
communities a stronger voice in local decision­making.

“We know accessing health care can be challenging in rural Alberta, and what works in
urban areas may not translate to rural areas. I appreciate that rural Albertans took the
time to share their very thoughtful and creative ideas. There’s a lot of energy in rural
Alberta when it comes to improving health services in their communities.”

­ Stephen Mandel, Minister of Health

Government and AHS will continue to work to address other issues noted in the report,
such as the importance of primary health care, team­based care, and supporting
caregivers.

“I was honoured to have the opportunity to hear, first­hand, about the challenges of
accessing or delivering health care in smaller communities. Rural Albertans are

Government
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  Steve Buick

  780­977­6661

passionate about health care, and the committee’s recommendations reflect short­ and
long­term actions that will help keep their communities vital and their families, friends and
neighbours healthy.”

­ Dr. Richard Starke, MLA Vermilion­Lloydminster
Chair, Rural Health Services Review Committee

The new AHS operational districts, to be implemented by July 1, will be responsible for
delivering local health services and meeting performance objectives. They will receive
advice from new 10­15 member Local Advisory Committees. Further information will be
available from AHS.

Launched in September 2014, the Rural Health Services Review Committee focused on
issues including timely access to appropriate health care; community engagement in
planning and decision­making; and optimizing the use of existing rural health facilities,
ensuring patient safety and quality services. The Committee met with both communities
and province­wide health care organizations as part of their work.

Related information
Rural Health Services Review final report

Government to create rural health care action plan – Sept. 23 news release

Media inquiries

Press Secretary, Alberta Health
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Agenda Item  

Project:  Council Cellular Services 

Presentation Date: March 24th 2015 

Department: Corporate Services Author: Rudy Huisman 

Budget Implication:         ☐  N/A      ☒ Funded by Dept.     ☐  Reallocation     

Strategic Area: Well Governed and Leading 
Organization 

GOAL:  Invest in, and support, a skilled, 
motivated and performing workforce.  

 

Legislative Direction: ☒None                                       

                                     ☐ Provincial Legislation (cite)        _________________________   

                                     ☐ County Bylaw or Policy (cite)       _  

Recommendation: TIMS provides Councillors a County Cell phone 
 

Attachments List:  
1. Feature Sheet for the Galaxy S5 

Background: 

The Information Management Systems section of Corporate Services (TIMS) currently provides 

cell phones to Clearwater County staff who require them to perform their job duties  for the 

county.  The county has been able to negotiate favourable rates and usage terms because of 

the number of phones in use.  Members of Council currently conduct county business on their 

personal cell phones.   

While members of Council conduct business on their personal cell phones, TIMS staff members 

provide technical support for these units which requires knowledge of a number of different 

makes and models.  TIMS would be able to provide more efficient and effective support if 

Councillors and staff worked from a standard cell phone platform.  Also, the compatability of 

peripherals becomes less of an issue with a standard phone.  Staff therefore recommends that 

members of Council use cell phones provided by the county. 

The recommended platform would be the Galaxy S5, at an initial cost of $100.  The total 

average cost per month per cell phone is $80, which includes unlimited voice nation wide and 

up to 5 GB’s of data per month.  There would be a one time cost of $700 to purchase the 

phones and an annual cost of  $6,720 to pay for the services. 
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Features 
 

Get durability and productivity in one smartphone 

If you work outdoors on a regular basis, you need a smartphone that’s rugged 
enough to take almost anything you can throw at it. You also need a smartphone 
with all of the productivity features of a premium device. The Samsung Galaxy 

S5 Active has all of the features of the Samsung Galaxy S5 with the added 
bonus of precision engineering to withstand the elements, vibrations and more. 

Bring it on - dust, water and shock-resistant 

As long as the covers are tightly closed, the Samsung Galaxy S5 Active is 
protected from dust and can be immersed in up to one metre of water for 30 

minutes – earning it an IP67 rating. It’s also passed military specification testing 
to be usable under a number of environmental conditions including altitude, 

shock, temperature and more. In a mine, on the trails, or on a job site, this phone 
is built to last. 

Safety, adventure and health – you’re covered 

Get maps, compasses and other related features on one screen by launching the 
Samsung Galaxy S5 Active’s unique mode for adventure. The S Health app 
features a built-in pedometer and heart rate monitor. Safety features such as 
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weather alerts, emergency low power mode, and distress message capabilities 
keep you safe on the job. 

Multitask like a pro wherever you are 

Multi Window lets you open apps side by side, allowing you to research and work 
on items just like you would on your computer. 

Adaptive viewing lets you see clearly in any light 

The high-resolution 5.1” full HD Super AMOLED screen adjusts brightness and 
contrast levels automatically according to light conditions. Wide viewing angles 

help you see your screen easily. 

All the photo capabilities you need 

When you’re working outside, you need the best camera you can get to capture 
stunning vistas and important situations on job sites. The 16-megapixel camera 
gives you multiple options such as what to focus on and what to blur, and other 

selections so your pictures are always brilliant. 

Processor and network speeds that let you work fast 

You don’t have a lot of time for paperwork when you’re out on a job. This 
smartphone helps you take care of business quickly. The Samsung Galaxy S5 

Active is purpose-built for the nationwide TELUS LTE network, featuring a quad-
core processor and 2GB of RAM. 
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