
 

 

CLEARWATER COUNTY COUNCIL AGENDA 

January 8, 2019 

9:00 am 

Council Chambers 

4340 – 47 Avenue, Rocky Mountain House, AB 

 
DELEGATIONS:  

9:00 am Andrea Vassallo, Manager, Clearwater Regional Family & Community Support Services 

9:20 am Brad Volkman, Superintendent and Mike Lundstrom, Director of Facilities and 

Maintenance, Wild Rose School Division 

9:45 am Monica Ahlstrom, Vice President, Operations, Ahlstrom Air Ltd.  

10:05 am Andrew Van Dirstein, Craig Bondy, and Phil Swanson, Missing Link Internet 

                                     
A. CALL TO ORDER 
 
 
B. AGENDA ADOPTION 
 
 
C. CONFIRMATION OF MINUTES 

1. December 10, 2018 Special Meeting of Council Minutes 
2. December 11, 2018 Regular Meeting of Council Minutes 
3. December 17, 2018 Special Meeting of Council Minutes 
 
 

D. DELEGATIONS 
1.  9:00 am Clearwater Regional Family & Community Support Services 
2.  9:20 am Wild Rose School Division 
3.  9:45 am Ahlstrom Air Ltd. 
4.  10:05 am Missing Link Internet 
 
 

E. PLANNING & DEVELOPMENT 
1. Visitor Information Centre Agreement  
 
 

F. PUBLIC WORKS 
1. Town of Rocky Mountain House Lagoon Summary Report December 2018 
 
 

G. CORPORATE SERVICES 
1. Deferral of Pre-receivership Tax Arrears  
2. Council, Board and Committee Remuneration Policy Update 
 
 

H. MUNICIPAL 
1. Spring 2019 Central Rural Municipalities of Alberta Meeting 
 
  



 

 

 
 

I. INFORMATION 
1. CAO’s Report 
2. Public Works  Report 
3. Councillor Verbal Reports 
4. Accounts Payable Listing 
5. Councillors’ Remuneration 
 
 
 

J. CLOSED SESSION*    
1. 10:35 am Ahlstrom Air Ltd.  – Third Party Interest FOIP s.16 – Disclosure Harmful to 
Business Interests of a Third Party  
2. 11:05 am Missing Link Internet – Third Party Interest FOIP s.16 – Disclosure Harmful to 
Business Interests of a Third Party  
  
* For discussions relating to and in accordance with: a) the Municipal Government Act, 
Section 197 (2) and b) the Freedom of Information and Protection of Privacy Act 
 
 

K. ADJOURNMENT 
 
 

  TABLED ITEMS 

Date  Item, Reason and Status      
06/13/17 213/17 identification of a three-year budget line for funding charitable/non-profit organizations’ 

operational costs pending review of Charitable Donations and Solicitations policy amendments.  
    
 
09/11/18 356/18 Signage Request for Nordegg North Subdivision pending information from Nordegg 

Community Association 
 
10/23/18 434/18 Appointment of Alternate Citizens at Large to the Subdivision and Development Appeal 

Board 
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DELEGATION 
SUBJECT: Andrea Vassallo, Manager, Clearwater Regional Family and Community Support 

Services 

PRESENTATION DATE: January 8, 2019 

DEPARTMENT: 

Delegation 

WRITTEN BY: 

Tracy Haight, Executive 

Assistant 

REVIEWED BY: 

Rick Emmons, CAO 

BUDGET CONSIDERATIONS: ☒ N/A ☐ Funded by Dept. ☐ Reallocation

LEGISLATIVE DIRECTION: ☒None   ☐ Provincial Legislation (cite)  ☐ County Bylaw or Policy (cite) 

COMMUNITY BUILDING PILLAR (check all that apply): 

☐ Economic Prosperity ☐ Governance Leadership ☐ Fiscal Responsibilities

☐ Environmental Stewardship ☒ Community Social Growth

STAFF RECOMMENDATION: 
That Council receives the Clearwater Regional Family and Community Support 
Services Delegate’s information as presented. 

BACKGROUND: 

Andrea Vassallo, Manager, Clearwater Regional Family and Community Support Services 

(FCSS) will provide an update of FCSS services, operations and trends and answer 

questions from Council. 

In brief, Family and Community Support Services is a legal partnership between the 
Province of Alberta and municipalities under which locally-driven preventive initiatives can 
be developed to enhance the well-being of individuals, families and communities. 

FCSS is a unique 80/20 funding partnership between the Government of Alberta and 
participating municipalities. Provincially, the FCSS Program receives its mandate from the 
Family and Community Support Services Act and Regulation. 
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DELEGATION 
SUBJECT: Brad Volkman, Superintendent, and Mike Lundstrom, Director of Facilities and 

Maintenance, Wild Rose School Division 

PRESENTATION DATE: January 8, 2019 

DEPARTMENT: 

Delegation 

WRITTEN BY: 

Tracy Haight, Executive 

Assistant 

REVIEWED BY: 

Rick Emmons, CAO 

BUDGET CONSIDERATIONS: ☒ N/A ☐ Funded by Dept. ☐ Reallocation

LEGISLATIVE DIRECTION: ☒None   ☐ Provincial Legislation (cite)  ☐ County Bylaw or Policy (cite) 

COMMUNITY BUILDING PILLAR (check all that apply): 

☐ Economic Prosperity ☐ Governance Leadership ☐ Fiscal Responsibilities

☐ Environmental Stewardship ☒ Community Social Growth

ATTACHMENT(S): PowerPoint - ‘Wild Rose School Division Corridor Schools Capital Plan’ 

STAFF RECOMMENDATION: 
That Council receives the ‘Wild Rose School Division Corridor Schools Capital Plan’ 
from Wild Rose School Division Delegation for information as presented. 

BACKGROUND: 

Brad Volkman, Superintendent, and Mike Lundstrom, Director of Facilities and 

Maintenance, Wild Rose School Division (WRSD) will provide an update on WRSD’s 

proposed ‘Corridor Schools Capital Plan’ for Condor and Leslieville schools. They also 

would like to discuss the potential of partnering with Clearwater County on enhanced multi-

purpose/joint use spaces in WRSD’s proposed capital plan.    
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Capital PIan
Submj-ssion

r Replacement school- for LeslleviÌle - Grade 7

to 1,2

o Address the lrabi1lty regarding the
remediation of the exlstlng sewage lagoon at
David Thompson High School- (deadline to
close is by December 31st, 2O2a)

o Modernize Condor arten to Grade 6

3

Lrthat will t he schools look like?

Condor (modernization)
. Ëlementary schoor
. New spaces (e.g Learnrrìg Commons Servery)

LesLievil.Ie ( replacement )
. New high scnoot
. New gym

. lModern CTS tacrlrlres

Furniture & Equipment

4

2
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How can hre Partner

Project: Community Library - estimated cost $90K

Project: Larger Gym (190 sq.m. larger) - estimated cost $720K

Project: Fitness Center - estimated cost $75K

Project: Sports Field wlth Track - estimated cost $sOOK
* estimated costs for projects do not lnclude operatlona.l costs

Other potential projects:
. Raised stage (80m2)- estimated cost $302K
. Dedicated communÍty kitchen (90m2) - estimated cost $340K
o Dedicated communlty storage (34m2) - estimated cost $13oK
. Larger gathering space at maln entrance of school (2on2) - estlmated $76K
o Additional mechanical space for larger gym - approx. $3,780/sq.m.
. Additional washroom space for larger community capacity - approx.

$3, 780/sq. m.

. Additional circulatlon for larger rooms - approx. $3,780/sq.n.

Togeth er?

5

Thanks !

ANY QUESTIONS?

6

6

3
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DELEGATION 

SUBJECT: Monica Ahlstrom, Vice President Operations, Ahlstrom Air Ltd. 

PRESENTATION DATE: January 8, 2019 

DEPARTMENT: 

Delegation 

WRITTEN BY: 

Tracy Haight, Executive 

Assistant 

REVIEWED BY: 

Rick Emmons, CAO 

BUDGET CONSIDERATIONS:         ☒  N/A      ☐ Funded by Dept.     ☐  Reallocation     

LEGISLATIVE DIRECTION: ☒None   ☐ Provincial Legislation (cite)  ☐ County Bylaw or Policy (cite) 

 

COMMUNITY BUILDING PILLAR (check all that apply): 

☒ Economic Prosperity            ☒ Governance Leadership        ☐   Fiscal Responsibilities 

☒  Environmental Stewardship                  ☐ Community Social Growth 

ATTACHMENT(S): Presentation Summary 

 

 

STAFF RECOMMENDATION: 
That Council receives Ahlstrom Air Ltd. Delegate’s information as presented. 
  

 

 

BACKGROUND:  
 
Monica Ahlstrom, Vice President Operations, Ahlstrom Air Ltd. will provide Council with 

feedback on how the Government of Alberta’s Bighorn Country proposal may affect 

Ahlstrom Air’s operations. 
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Ahlstrom Air Ltd 
Summary for Council January 8, 2018 
 
Presenters 
Monica Ahlstrom - VP Operations  
Kyle Wadden – Operations Manager  
ahlstromair@xplornet.com 
403 721-2203 
 
Ahlstrom Air Ltd. Is deeply concerned and opposed to the provincial governments Bighorn 
Country proposal. In short, if this proposal is implemented as written it will have severe 
consequences for our business as helicopters are not allowed to land in a provincial park or a 
provincial wildland park or recreation area. Currently, most of Ahlstrom Air’s work occurs west 
of Highway 22, and more significantly west of the Sunchild Road most of our traditional work 
area will now be within the proposed parks.  
 
Ahlstrom Air has been a part of the Nordegg and Clearwater County communities for over 22 
years and is one of the few multi-million-dollar businesses currently operating out of Nordegg.  
Between ourselves and the other helicopter company currently working in the area, the 
possible economic loss as a result of the land use change, (from infrastructure and equipment 
alone), would be well over $10,000,0000. This does not include plans for expansion and further 
capital investments. Revenue loss over the years would be significantly higher.  
 
Issues and concerns include: 

• Ahlstrom Air Ltd is an “on demand” commercial helicopter charter company that has 

millions of dollars invested in aircraft, equipment and structures.  

• These aircraft and infrastructure are located in Nordegg, Rocky Mountain House and 

Alhambra, and we have been safely and responsibly in operation since 1996. 

• AAL is the only commercial aviation company in Rocky Mountain House and Nordegg, 

employing eight full time employees and a local student pursuing a career in 

aviation. 

• “on demand” means we get a call, we go – we respond immediately. we are not a 

scheduled air service. 

• We service all the above listed company either in the proposed Provincial Park areas, 

Recreation Areas, PLUZ or combination of. There is no mention of helicopter 

operations in the proposal other than for tourism, which is not our main 

source of income. 

• The Alberta Provincial Parks Act clearly states that no aircraft are permitted to land 

or take off in a park or recreation area. It does not differentiate between park or 

wildland park. 

• The proposal will financially impact many of our customers affecting which will also 

affect us. 

• We are a critical link in emergency response environment, flying or supporting the 

RCMP, Rocky Mountain Rescue Team, Rocky Search and Rescue, Medevac, and 

disaster response. 
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• We are an immediate response resource- during Wildlfire and urban interface fires. 

• Over the decades of service, AAL has saved the Alberta taxpayer millions of dollars 

because of our location and immediate response. 

• We are a strong supporter of the community of Rocky Mountain House and Nordegg 

and have had a permanent base here since 1997. 

• STARS uses our base at Nordegg to receive patients from the ambulance service and 

gets fuel here when needed. 

• The Canadian Military helicopters re-fuel at our Nordegg base when they are training 

in the area. 

• Other helicopter companies refuel at our base and use it as an emergency location 

during times of poor weather and aviation emergencies. 

• Search and rescue / mountain rescue teams train at our hangar facilities. 

• We offer helicopter maintenance engineering support to other Alberta helicopter 

companies. 

• The lack of clear regulations and policies that go along with this proposed legislation 

mean there is no guarantee that promises made now will not change.  

• Ahlstrom Construction, our original parent company, has worked in the west country 

for over 52 years and this business will also be impacted. 

• While being based out of Nordegg and now the Rocky Airport has allowed Ahlstrom 

Air to operate locally, it also means we incur the costs associated with not being 

located within a larger urban centre. 

• It is disappointing that the provincial government has chosen to ignore the North 

Saskatchewan River Plan and the recommendations of the RAC. This process and 

model of land use and conservation is inclusive and allows for a buy in by both local 

and external groups interested in sound and proper oversight and management of 

the area.  

On a more personal note Ray Ahlstrom and partners have two trap-lines in the area. Though 

there have been suggestions the traplines will not be affected, again there will be little 

recourse if the government changes its mind. Trapping is a significant historical use of this 

area and people have been coming to the area to trap commercially for over 200 years. 

It is unfortunate that the messaging behind this proposal is that the area needs to be 

protected, when the truth is it is already one of the best managed and protected areas in 

the province, if not the country. What was missing was an adequate amount of funding to 

both enforce current laws and support the initiatives and public processes that have gone on 

in this area over the last few decades. In fact, there are very few problems in the west 

country that the province, County, volunteers, indigenous peoples and companies have not 

worked together to resolve. It is a strong working model that demonstrates the power of 

local government, organizations and companies coming together. Many countries in the 

world are moving toward this more inclusive model of land management. 

This forward movement has all been accomplished despite the fact that the province has 

more or less, financially ignored the area for years. So now an injection of $40 million by 

the province seems like a positive thing – but the accounts need to be balanced by the 

economic loss that will be incurred if this proposal is accepted. And yet, no economic studies 

on the impact of this proposal on this area and the on the county as a whole have been 

completed.  

There have also been no environmental studies that have clearly shown the planned area is 

facing undue stress, and that the headwaters or any other natural resource is actually being 
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threatened under the current PLUZ system. The call for this park is built on emotion and 

political agendas, not factual based arguments.  

Clearwater County will be giving up a massive amount of land and possible control under 

this initiative and once in place there are no guarantees that further restrictions will not be 

implemented by the province in either the proposed PLUZ or park areas. Another 

consideration is that these promises are being made by a government that may or may not 

be in power early next year, everything could change after an election and all promises 

withdrawn.    

The County’s frustration with a lack of commitment by the province on the west country 

over the last few decades and wanting a decision one way or the other is understandable. 

However, such an important decision should not be done in hast, without due process and it 

must not ignore past and ongoing planning initiatives that includes a robust consultation 

and a willingness to support the wishes of the majority. Again, it must also take into 

account and heavily weigh the economic impact that will come when business in the area 

are negatively affected and proposed inputs in funding must be calculated in relation to 

what may also be lost. 
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Appendix A 

Section 16 Chapter P-35 

PROVINCIAL PARKS ACT 

Aircraft 

16 A person shall not take off or land an aircraft in a park or 

recreation area except 

(a) where allowed to do so by a permission of the Minister

and in accordance with any conditions set out in the 

permission, 

(b) on a body of water that is designated, and in accordance

with any conditions established, by order of the Minister 

for float plane access, 

(c) in the case of a hang-glider, parasail or other non-powered

aircraft, in a specific location that is designated, and in 

accordance with any conditions established, by order of 

the Minister for that purpose, or 

(d) in another prescribed location or situation.

2006 c27 s14 
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DELEGATION 

SUBJECT: Andrew Van Dirstein, Craig Bondy and Phil Swanson, Missing Link Internet 

PRESENTATION DATE: January 8, 2019 

DEPARTMENT: 

Delegation 

WRITTEN BY: 

Tracy Haight, Executive 

Assistant 

REVIEWED BY: 

Rick Emmons, CAO 

BUDGET CONSIDERATIONS: ☒ N/A ☐ Funded by Dept. ☐ Reallocation

LEGISLATIVE DIRECTION: ☒None   ☐ Provincial Legislation (cite)  ☐ County Bylaw or Policy (cite) 

COMMUNITY BUILDING PILLAR (check all that apply): 

☐ Economic Prosperity ☐ Governance Leadership ☐ Fiscal Responsibilities

☐ Environmental Stewardship ☐ Community Social Growth

ATTACHMENT(S): Presentation Summary 

STAFF RECOMMENDATION: 
That Council receives Missing Link Internet Delegate’s information as presented. 

BACKGROUND: 

Andrew Van Dirstein, Craig Bondy and Phil Swanson, representatives from Missing Link 

Internet will provide Council with information on Missing Link Internet’s company 

background, operations and services.  
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Clearwater County Presentation Jan 8, 2018 

 

Open session  45min 

Presenters: 

Andrew Van Dirstein  403-350-4064 cap@misslink.ca 

Craig Bondy  780-540-5948   cap@misslink.ca  

Phil Swanson  403-350-0319 cap@misslink.ca  

1. Formal Introduction to Missing Link Internet 

 Partners and background – where we came from 

 Not a new entity – we have been around for a long time. 

 Purchase of Pure High Speed this year 

Lease/operations management of Clearwater Broadband Foundation – yes the fiber is lit and 

has customers 

Relationship between Beacon Broadband and Missing Link 

2. County indecision having a negative effect of internet growth 

 Uncertainty of wireless investment –will county overbuild with fibre and make investment mute 

 Uncertainty of Fibre investment  - County Gave clear direction to not build, they wanted to own 

the fibre. If we do would we be overbuilt? One service provider ignored the county and now we 

are losing because we didn’t  

3. Options to improve Broadband  

 Rumor that the build cost caused sticker shock among council  

Is it an all or nothing scenario? Would it not benefit many ratepayers to invest in 

hamlets and subdivisions first and still move forward on a smaller scale? 

What about forming grants for industry driven projects vetted by qualified engineers? 

 Federal 75/25 model is working 

 Don’t sell short for low ball quotes, Fiber is expensive to deploy. 

  If it is not done right what is the point of the investment? 
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  Needs to be sustainable. 

  Needs to be engineered to handle existing and future growth. Need a good plan. 

Is a wireless scenario feasible and viable? 

  Lack of spectrum being the greatest challenge 

4. Consultant’s consultation  

We have not had much input. We understand confidentiality but at what point is it prudent that 

key players are involved in ideas and input.   

We have been asked for tower locations but have had no real input 

We have seen no plans to date to understand where and how we would be servicing Clearwater 

County 
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REQUEST FOR DECISION 

SUBJECT: Visitor Information Centre Agreement 

PRESENTATION DATE: January 8, 2019 

DEPARTMENT: Planning & 

Development 

WRITTEN BY:  Jerry Pratt, 

Economic Development 

Officer 

REVIEWED BY: Keith McCrae, 

Director, Planning and 

Development 

Rick Emmons, CAO 

BUDGET CONSIDERATIONS:     ☐ N/A ☒ Funded by Dept. ☐ Reallocation

LEGISLATIVE DIRECTION: ☐None   ☐ Provincial Legislation (cite)  ☐ County Bylaw or Policy (cite) 

COMMUNITY BUILDING PILLAR (check all that apply): 

☒ Economic Prosperity ☒ Governance Leadership ☐ Fiscal Responsibilities

☐ Environmental Stewardship ☐ Community Social Growth

STAFF RECOMMENDATION: 
That Council approves the creation of a new service agreement for the Visitor 
Information Centre to be managed by Administration, following the objectives set out 
int the Regional Tourism Agreement. 

BACKGROUND: 

The Visitor Information Centre is a service supplied by Clearwater County and the Town of 
Rocky Moutain House to provide information and basic tourism services to visitors while 
promoting local businesses.  The County and the Town have contracted delivery of these 
services to the Chamber of Commerce for Rocky Mountain House and Clearwater County. 

In the past Clearwater County and the Town of Rocky Mountain House have had a joint Visitor 
Information Centre Board made up of 2 members of each Council, 2 members of the Chamber 
of Commerce Board for Rocky Mountain House and Clearwater County, and 1 member-at-large 
appointed by the VIC Board each year. 

The original intent of the Board was to develop policies, objectives, programs and standards for 
the operation of the Visitor Information Centre.   Over the years it has become more of a budget 
recommendation board.  There has not been a member-at-large appointed for a few years. 
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The Council for the Town of Rocky Mountain House has come to view the Visitor information 
Centre as a fee for service that does not require a board with their Council’s representation. The 
Town has not appointed Council representation since 2016.  They believe the Visitor 
Information Centre is best managed by their administration with a budget that falls under 
tourism activities and administration advised to manage the VIC based on the objectives set out 
in the Regional Tourism Strategy. 
 
County Administration believes that the VIC is an operational matter rather than a strategic one.  
The objectives of the VIC fall under the Regional Tourism Strategy.  The budget falls under 
contracted services.  Council determines the quality and type of service and Administration 
bases the budget on those service expectations. 
 
Upon reviewing the expired Visitor information Centre agreement, Administration believes a new 
contract for services should be drawn up and managed by administration, similar to other fee for 
service contracts with the County. 
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REQUEST FOR DECISION 

SUBJECT: Town of Rocky Mountain House Lagoon Summary Report December 2018 

PRESENTATION DATE: January 8th, 2019 

DEPARTMENT: Public Works 
WRITTEN BY: Devin Drozdz, 

Civil Engineering Intern 

REVIEWED BY: Kurt Magnus, 

Director, Public Works 

Operations; Rick Emmons, CAO 

BUDGET CONSIDERATIONS:     ☒ N/A ☐ Funded by Dept. ☐ Reallocation

LEGISLATIVE DIRECTION: ☒None   ☐ Provincial Legislation (cite)  ☐ County Bylaw or Policy (cite) 

COMMUNITY BUILDING PILLAR (check all that apply): 

☐ Economic Prosperity ☒ Governance Leadership ☐ Fiscal Responsibilities

☒ Environmental Stewardship ☐ Community Social Growth

ATTACHMENT(S): Town of Rocky Mountain House Lagoon Summary Report Dec. 2018 

Invitation Letter to Town of Rocky Mountain House 

Response Letter from Town of Rocky Mountain House 

STAFF RECOMMENDATION: That Council receives the Town of Rocky Mountain House 
Lagoon Summary Report December 2018 for information as presented. 

BACKGROUND: 

On September 25th, 2018, at a regular council meeting, Clearwater County Council 

made a motion to; 

…request a delegation from the Town of Rocky Mountain House Public Works 

Department to present a Quarterly Lagoon Full Report that includes acute 

lethality test results, required capital upgrades, and 2019 budget amounts for the 

lagoon's capital and operation costs. 

Council also a made a motion to request the Town of Rocky Mountain House to; 

…clarify and confirm the Town of Rocky Mountain House Lagoon's compliance 

with federal and provincial regulations in the Quarterly Lagoon Full Report. 
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A letter was sent (see attached invitation letter), to the Town of Rocky Mountain House, 
requesting their presence as per the motions. This request was not accepted (see 
attached letter of response from the Town) as it was thought that the update, regarding 
the lagoon, provided on October 30th, 2018, at the Intermunicipal Development Plan 
Committee meeting, would be sufficient.  As such, the summary, of the lagoon report, 
will be presented by Clearwater County Administration. 
 

Council may recall, in order to accommodate the additional volume of waste from 

Clearwater County, the County, in the year 2013, approved funding the required 

upgrades to the Rocky Mountain House Wastewater Treatment Facility.  The two main 

components of the required upgrades included additional aeration and the construction 

of an automated receiving station. 

 

As part of the Wastewater Lagoon Agreement between the town of Rocky Mountain 

House and Clearwater County, both parties agreed, as per Section 11 of the 

agreement, specifically 11.1 that; 

 

The Town will provide to the County a summary report of the Lagoon operations, 

compliance, usage, and capacity on a quarterly basis in the months of March, 

June, September, and December. 

 

And, as per 11.3; 

 

The Town will provide to the County any notice of non-compliance issued by 

Alberta Environment or any other regulatory body, as applicable, within 48 hours 

of receipt of the notice. 

 

In the December 2018 report, it is stated that the town has not received any notices of 

non-compliance. 
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TOWN OF ROCKY MOUNTAIN HOUSE 

 

 

Lagoon Summary Report 
 

 

 

December 2018 Report 

 

The Town respectfully submits this lagoon summary report in accordance to the agreement dated 

October 15th, 2013. 

 

Section 11 – Reporting 

 

Article 11.1 The Town will provide to the County a summary report of the Lagoon operations, 

compliance, usage and capacity on a quarterly basis in the months of March, June, September, 

and December. 

 

Operations.  

 

Lagoon operations are normal and the Town continues to introduce air via submersed diffusers 

throughout the cells from large volume low pressure aeration blowers.  

 

Compliance 

 

The lagoon is operating in compliance with the Alberta Environment Approval. The Town is 

working with Environment Canada to meet the higher effluent expectations under the Federal 

Wastewater Systems Effluent Regulation to ensure the Town meets or exceeds the highest 

environmental practices.  

 

Usage 

 

The volumes in the reporting period are: 

 

Influent flows    Septage Receiving Station 

September – 75 584 m/3             September – 1366.3 m/3 

October – 85038 m/3   October – 1459.5 m/3 

November – 76616 m/3  November – 1448.8 m/3 
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Capacity 

 

The lagoon is a continuous discharge system with aerators and diffusers currently providing 

sufficient oxygen and mixing power to treat the influents from the Town Clearwater County now 

and the foreseeable future. The Town has submitted the Wastewater Upgrade Options report 

dated April 23, 2018 to the County.   

 

Article 11.2 “The Town, on an annual basis, will report to the County on the status of the 

Lagoon Reserve Fund.” 

 

The reserve fund for capital improvements is $600,000 at the end of 2017. 

 

Article 11.3 “The Town will provide to the County any notice of non-compliance issued by 

Alberta Environment or any other regulatory body, as applicable, with 48 hours of receipt of the 

notice.” 

 

The Town has not received any notices of non-compliance. 
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Clearwater County I  P.O. Box 550  I  4340 -47 Avenue Rocky Mountain House, AB | T4T 1A4 

Office: 403.845.4444 | Fax: 403.845.7330 

 
October 11, 2018 
 
Mayor Tammy Burke 
Town of Rocky Mountain House 
Box 1509 
Rocky Mountain House,  AB  T4T 1B2 
 
Dear Mayor Burke, 
 

On behalf of Council, I respectfully request that the Town of Rocky Mountain House’s 
‘December 2018 Lagoon Quarterly Report’ is presented by the Town at a Regular meeting of 
Clearwater County Council.  

At their September 25, 2018, Regular meeting, Council reviewed the ‘September 2018 Lagoon 
Summary Report’ as submitted by the Town.  After reviewing, they passed a motion to request 
additional information in the next report on the lagoon’s acute lethality test results, required 
capital upgrades, 2019 budget amounts for capital and operation costs and, compliance with 
federal and provincial regulations.  They also would welcome the opportunity to discuss any 
other technical issues and/or concerns with the Town’s Director of Engineering and Operations.    

Council thanks your staff for providing quarterly summary reports on the Town of Rocky 
Mountain House’s lagoon operations, compliance, usage and capacity to Council. The timely 
receipt of information is greatly appreciated.  

Please feel free to contact myself or Rick Emmons, Chief Administrative Officer, 
remmons@clearwatercounty.ca, should you or your administration require any additional 
information or further clarification.  

 

Sincerely, 

 

John Vandermeer 
Reeve 
 
cc: Clearwater County Council 
      Kurt Magnus, Director Public Works Operations 
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REQUEST FOR DECISION 

SUBJECT: Deferral of Pre-receivership Tax Arrears 

PRESENTATION DATE: January 8, 2019 

DEPARTMENT: 

Corporate Services 

WRITTEN BY: 

Murray Hagan, Director 

REVIEWED BY: 

Rick Emmons, CAO 

BUDGET CONSIDERATIONS:         ☒  N/A      ☐ Funded by Dept.     ☐  Reallocation     

LEGISLATIVE DIRECTION: ☐None   ☒ Provincial Legislation (cite)  ☐ County Bylaw or Policy (cite) 

MGA s343(1) 

MGA s347(1)(c) 

COMMUNITY BUILDING PILLAR (check all that apply): 

☐ Economic Prosperity            ☐ Governance Leadership        ☒   Fiscal Responsibilities 

☐  Environmental Stewardship                  ☐ Community Social Growth 

ATTACHMENT(S):  

Letter from Reynolds Mirth Richards & Farmer LLP dated January 15, 2018 

STAFF RECOMMENDATION: 
 
That Council direct Administration, as authorized by section 347(1)(c) of the Municipal 
Government Act, upon written request from a Receiver, to defer all pre-receivership tax 
arrears and accrued penalties owing for pre-receivership tax arrears in situations 
where corporations have gone into receivership, until the earlier payment of all post-
receivership taxes or the disposition of the property that is subject to the tax 
assessment. 
 

BACKGROUND:  
 
In situations where a corporate ratepayer goes into receivership, contradictions between 
insolvency legislation and the MGA present barriers to the County receiving payments for 
current taxes owing. 
 
Insolvency legislation states that a Receiver is responsible for current property taxes related to a 
property under their jurisdiction since the date they are appointed.  However, if they make a 
payment to the County, the MGA would require us to apply that payment to the oldest amount 
owing.  This causes a conflict for the Receiver and County Administration. 
By deferring the pre-receivership amounts, through Council resolution, this contradiction is 
removed. 
 
The attached letter of explanation from our lawyers provides more detail. 
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REQUEST FOR DECISION 

SUBJECT: Council, Board and Committee Remuneration Policy Update 

PRESENTATION DATE: January 8, 2019 

DEPARTMENT: 

Corporate Services 

 

WRITTEN BY: 

Murray Hagan, Director, 

Corporate Services 

REVIEWED BY: 

Rick Emmons, Chief 

Administrative Officer 

BUDGET CONSIDERATIONS:         ☐  N/A      ☒ Funded by Dept.     ☐  Reallocation     

LEGISLATIVE DIRECTION: ☐None   ☐ Provincial Legislation (cite)  ☒ County Bylaw or Policy (cite) 

Council, Board and Committee Remuneration Policy 

COMMUNITY BUILDING PILLAR (check all that apply): 

☐ Economic Prosperity            ☒ Governance Leadership        ☒   Fiscal Responsibilities 

☐  Environmental Stewardship                  ☐ Community Social Growth 

ATTACHMENT(S): Council, Board and Committee Remuneration policy with recommended revisions 

 

 

STAFF RECOMMENDATION: 
That Council approves the revised Council, Board and Committee Remuneration policy 
effective January 1, 2019 

 

 

BACKGROUND:  
 
At the regular meeting held November 13, 2018, Council approved the revised policy reflecting 
the rates of pay recommended by the Council Remuneration Committee. 
 
The recommended revisions (marked in red) reflect a further adjustment to the rates to 
recognize the 2% market adjustment approved by Council as part of the 2019 operating budget.  
Eligibility for the market increase was confirmed by Council in the resolution passed June 12, 
2018 when the recommendations of the Council Remuneration Committee were accepted.  A 
third paragraph has been added to the General section of the policy to reflect this eligibility on 
an ongoing basis. 
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EFFECTIVE DATE: January 1, 2019 
 

SECTION: Administration 
 

POLICY STATEMENT:
  
 

To provide a fair and equitable means of reimbursing 
Council and Citizens-at-Large for their time while 
attending meetings, conferences, training seminars and 
other municipal business and community events. 
 
In determining remuneration amounts, Council may 
consider any of the following: 

a. Discussion and decisions made by Council; 
b. Informal survey data; 
c. Formal survey data provided by an independent 

consultant; 
d. Recommendations of a Council Compensation 

Committee as per Appendix ‘A’. 
 
 

DEFINITIONS: 
 

‘Meeting’ 
Within the context of this policy, the term meeting shall 
include: Council meetings, Special Council meetings, 
Committee meetings as well as when requested by the 
C.A.O. or a Department Head, meetings between 
Councillors and County staff. 
 

COUNCIL RATES 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1. Council remuneration for time spent while traveling 
to or from meetings, and while in attendance at a 
meeting, will be based on the following rates and 
time sections: 

a. $169.00 $172.00 – First four hours 
b. $133.00 $136.00 – Second four hours 
c. $133.00 $136.00 – Third four hours 
d. $302.00 $308.00 – Maximum payable for any 

regular Council meeting [Two (2) time sections]. 
e. $435.00 $444.00 – Maximum payable for any 

single day [Three (3) time sections]. 
For clarity, any meeting or number of meetings that 
include more than one portion of the above time sections 
[i.e. meetings in excess of four hours] a Councillor is 
entitled to a combined remuneration for each time section 
involved. Councillors are expected to exercise discretion 
when applying for remuneration for meetings that include 
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one-time section and extend into another time section in a 
minor fashion. 
 

2. In addition to meeting and travel fees, each 
Councillor, other than the Reeve, will be paid 
$1083.24 $1,105.00 per month to compensate for 
time spent on such matters as meeting preparation, 
telephone calls and individual meetings with 
electors. 

 
3. Council remuneration associated with convention 

attendance will be for time spent while traveling to 
or from a convention location and while in 
attendance during the formal convention sessions 
based on the following rates and time sections: 
a. $169.00 $172.00 – First four hours 
b. $133.00 $136.00 – Second four hours 
c. $133.00 $136.00 – Third four hours 
d. $435.00 $444.00 – Maximum payable for any 

single day [Three (3) time sections]. 
For clarity, time incurred for travel to or from the 
convention location and attendance at the formal 
convention sessions that include more than one portion of 
the above time sections in excess of four hours, a 
Councillor is entitled to combine remuneration for each 
time section involved. 
 
For example, a Councillors drives to a seminar in 
Edmonton from Rocky Mountain House, leaving the night 
before the seminar begins as the seminar starts at 
8:00am the next morning. The seminar ends at 4:00pm 
the following day. At conclusion of the seminar the 
Councillor would be entitled to $169.00 $172.00 
associated with the night before the seminar. The 
Councillor would also be entitled to another $169.00 
$172.00 relating to the first four hours of attendance at the 
seminar; another $133.00 $136.00 associated with the 
second four hours of the seminar; and $133.00 $136.00 
for the third four hours associated with return travel time 
to Rocky Mountain House. 
 

4. Councillors are authorized to attend special 
meetings associated with a Council appointed 
committee without Council approval. However, to 
the greatest extent possible, Councillors should 
receive prior approval of Council for attendance at 
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COMMUNITY EVENT 
ATTENDANCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
REEVE RATE 
 
 
 
 

any other special meeting a Councillor may wish to 
attend [eg. A community group meeting]. However, 
Council recognizes that situations may preclude a 
Councillor from Advising Council of a meeting prior 
to attendance. In such cases the Councillor is to 
seek Council’s approval for attendance prior to the 
Councillor submitting a remuneration sheet. 

 
5. The Reeve and two Councillors are approved to 

attend the annual conference of the Federation of 
Canadian Municipalities (FCM). The intention is to 
provide all Councillors with the opportunity to 
attend one conference during their term of office. 
All Councillors will be permitted to attend when the 
conference is held in Alberta. 
 

6. If a spouse accompanies a Councillor to a 
convention, the Municipality will cover the spousal 
registration fee, banquet tickets, and approved 
travel expenses. 
 

 
1. All Councillors are authorized to participate in the 

Rocky Rodeo Parade, Caroline Rodeo Parade and 
Rocky Parade of Lights. In addition to this, the 
Reeve or designate is authorized to participate in 
the Ponoka Stampede Parade and Westerner Days 
Parade. 

 
2. With the exception of the aforementioned parades, 

attendance at any other community event will be 
considered by Council on a case-by-case basis. 
 

3. Council remuneration associated with approved 
community event attendance will be for time spent 
while traveling to or from a community event 
location and while in attendance during the event 
based on the following rates and time sections: 
a. $169.00 $172.00 – First four hours 
b. $133.00 $136.00 – Second four hours 

To a maximum of eight hours [or $302.00 $308.00] per 
day. 
 
 

1. It is recognized that in addition to the above 
procedures, that the Reeve and/or Deputy Reeve 
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COUNCIL BENEFITS 
PROGRAM 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
CITIZENS-AT-LARGE 
 
 
 
 
 

will receive additional requests with respect to 
meetings with federal, provincial, municipal and/or 
community organizations, representatives or 
officials. The Reeve or Deputy Reeve are 
authorized to attend such meetings at their 
discretion without Council approval and receive 
remuneration in accordance to this policy. To the 
greatest extent possible, the Reeve or Deputy 
Reeve should endeavor to inform Council of these 
meetings prior to attendance. 

 
2. The Reeve will be paid $2,014.00 $2,054.00 per 

month to allow for extra administrative duties such 
as cheque singing, bylaw signing, contract signing, 
etc. 
 

 
 

1. A Councillor may enroll in the County’s Group 
Benefits program designed for Council which 
includes: 
a. Life Insurance 
b. Accidental Death & Dismemberment Insurance 
c. Critical Illness Insurance 
d. Extended Health & Medical Insurance 
e. Dental Plan Insurance 
f. Access to Employee Assistance Program 

(E.A.P.) 
Eligibility for participation in plans is determined by the 
benefit carrier. 
 

2. The cost-sharing of premiums for participation I the 
Group Benefits program for Councillors: 
Life Insurance: 50% + 50% cost-shared 
AD & D: 100% paid by Councillor 
Critical Illness: 100% paid by Councillor 
Extended Health: 100% paid by County 
Dental Plan: 100% paid by County 
E.A.P.: 100% paid by County 

 
 
 

1. Citizens-at-Large appointed to the Municipal 
Library Board[s], the Clearwater Regional Family 
and Community Support Services Board, and the 
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GENERAL 

Recreation Boards will be paid $588.00 $600.00 
per annum. 
 

2. Citizens-at-Large appointed to other boards or 
committees will be paid at the Councillor 
remuneration rates established by this policy. 

 
 
 

1. A completed ‘Councillor and Board Remuneration 
Statement’ form is to be submitted to the Payroll 
and Benefits Administrator after the end of each 
month. by the Thursday prior to the next Council 
meetings. Forms received after the deadline will 
not be processed for payment until the following 
month. Copies of Councillors’ completed forms will 
be included in Council’s Agenda package. 

 
2. Councillors and Citizens-at-Large will be 

reimbursed for expenses in accordance with the 
Travel and Subsistence for Staff and Council 
Policy. 
 

3. Rates identified within this policy shall be updated 
annually to reflect any market adjustment 
percentage approved by Council for staff. 
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Appendix A 
 

Council Compensation Committee 
Terms of Reference 

 
Purpose: 
The Council Compensation Committee is a temporary committee with a mandate to 
review the remuneration paid to Council and board/committee Citizens-at-Large; and, to 
make recommendations to Council on remuneration. 
 
Term of Council Compensation Committee: 

1. The Committee will be established on or before March 1 of the year following a 
general election. 

2. The Committee may make regular reports to Council in closed sessions during 
the course of their review, however, the Committee shall present their final report 
and recommendations to Council, in public sessions, on or before June 30 of that 
same year. 

3. The Committee will be dissolved when Council receives the report and 
recommendations of the Committee; and, when Council determines 
remuneration rates effective January 1 of the next year. 

 
Council Compensation Committee Composition and Requirements: 

4. No more than 5 [five] public members in total which will include any, or both, of 
the following: 

a. A minimum of three (3) individuals with experience in governance, finance 
and/or business. 

b. A maximum of two (2) past Councillors, as determined by Council and 
invited by the Reeve. 

5. Members must be residents of Clearwater County for a minimum of six (6) 
months. 

6. Members shall be appointed by Council resolution. 
7. If a member resigns or is unable to serve, a replacement member will be 

appointed by Council. 
8. Members will nominate and endorse a chairperson at first meeting. Meetings will 

be called by the Chair. 
9. Members shall observe and keep confidential matters relating to the business of 

Clearwater County which may either directly or indirectly come to their 
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knowledge. Each member shall not discuss or disclose information to any person 
who is not entitled to such knowledge or information. 

10. Quorum shall consist of a minimum of 3 [three] members. Quorum is required to
present a report and recommendations to Council.

Council Compensation Committee Responsibilities: 
11. The Committee is deemed to be an advisory group, making recommendations to

Council only.
12. To permit free and open discussion Committee meetings are closed sessions not

open to the public.
13. Discussion is to be based on the consensus-based approach. Consensus does

not mean a decision that is perfect for all participants, but it does mean a
decision that all participants will agree to support. Where consensus cannot be
achieved the majority vote will determine the outcome of the item.

14. The Committee will review relevant survey data and practices of other rural
municipal Councils that are comparable to Clearwater County. Information and/or
data may include, but is not limited to:

• Information posted on other municipal websites;

• Information derived from individual interviews with, and/or survey
results from past and/or current Clearwater County Council
members;

• Information attained through Alberta Urban Municipalities
Association (A.U.M.A), Alberta Association of Municipal Districts
and Counties (A.A.M.D.C.) resources;

• Formal data conducted by an independent survey consultant.
15. Members who serve on the Committee will be compensated for their time as

identified within this policy.
16. Members are expected to attend meetings and recognize that they may be asked

to leave by Council for lack of attendance. If a member is unable to attend a
meeting they are expected to inform the Chair.
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REQUEST FOR DECISION 

SUBJECT:  Spring 2019 CRMA Meeting  

PRESENTATION DATE:  January 8, 2019 

DEPARTMENT: 

Municipal  

 

WRITTEN BY:  

Christine Heggart, Manager 

Intergovernmental & Legislative Services  

REVIEWED BY:  

Rick Emmons, CAO  

 

BUDGET CONSIDERATIONS:         ☒  N/A      ☐ Funded by Dept.     ☐  Reallocation   

LEGISLATIVE DIRECTION: ☒None   ☐ Provincial Legislation (cite)  ☐ County Bylaw or Policy (cite) 

COMMUNITY BUILDING PILLAR (check all that apply): 

☐ Economic Prosperity            ☒ Governance Leadership        ☐   Fiscal Responsibilities 

☐  Environmental Stewardship                  ☐ Community Social Growth 

ATTACHMENT(S): FCM Guide – “Change in ‘one-third’ federal tax exemption for elected officials” 

DRAFT Resolution – “Reinstatement of the Municipal Officer Expense Allowance” 

 

STAFF RECOMMENDATION: 
That Council reviews, amends and approves the draft resolution for consideration at 
the Spring 2019 CRMA meeting.   

 

BACKGROUND:  
 
At their December 11, 2018 meeting, Council directed Administration to prepare a draft 
resolution for the Spring 2019 Central Rural Municipalities of Alberta (CRMA).  
 
The draft resolution attached asks the federal government to reconsider the portion of 
Bill C-44 which eliminated the municipal officer expense allowance, which municipal 
elected officials were accustomed to receiving.  
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A long-standing federal tax exemption for elected municipal office holders will expire 

on January 1, 2019—reducing their after-tax compensation. This document explains 

the change and outlines options for municipal governments to consider.  

 

Change in “one-third” 
federal tax exemption  
for elected officials  
  A guide for Canadian municipalities 

Updated: Fall 2018 
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The issue 
A municipal or provincial elected official may be paid a non-accountable allowance for work-related 
expenses. Under current federal tax law, such an allowance amounting to no more than one-third of the 
official’s salary-plus-allowances qualifies for a federal tax exemption. Effectively, for many elected 
officials, up to one-third of their total compensation is currently tax exempt.  

Federal legislation passed in 2017 eliminates this tax exemption effective January 1, 2019.  
This will result in substantive changes to after-tax compensation for provincial and municipal elected 
officials. 

It is up to each individual municipality to decide if and how they will act to counteract the effects of this 
change for elected officials. Surveys by various provincial and territorial municipal associations have 
found that many municipalities are opting to fully compensate elected officials for the loss. Other 
municipalities have not yet made any changes and have told FCM they are not clear on what options 

exist. This brief guide was developed to assist municipalities in this process.  

Timeline 
This tax exemption was introduced under the Federal Income Tax Act in 1946 to recognize the value of 

the work of elected officials. It sought to compensate officials who were incurring expenses without 
being adequately reimbursed. Initially, the exemption applied only to provincial MLAs. In 1953, it was 
extended to municipal elected officials.  

Over the last 15 years, some larger municipalities have opted out of the tax exemption with the stated 
objective of bringing more transparency to government. For example, Ontario amended its Municipal 
Act in 2001 to provide flexibility to municipalities wishing to do this. Calgary’s city council eliminated its 
exemption in 2006. 

In March 2017, the federal government passed Bill C-44, eliminating the one-third exemption for elected 
officials, effective January 1, 2019. The change applies to all elected provincial and municipal officials in 
Canada and will result in substantive changes to their after-tax compensation.  

The government justified this change on the basis that it “provides an advantage that other Canadians 
do not enjoy.” Reimbursements for specific expenses, accompanied by receipts, are not taxable—and 
this will remain so. In the government’s view, however, a special allowance that does not require receipt 

accounting substitutes for salary, and is therefore a taxable benefit.  

In September 2017, FCM adopted a resolution to press the federal government to retain the exemption. 
FCM engaged with staff in the Department of Finance, and formalized municipal concerns in an October 

2017 letter to Finance Minister Morneau, with a follow-up in June 2018. The Minister’s response 
reiterated the government’s rationale for the change:  

… [The] government took steps to bring the tax treatment of non-accountable allowances to municipal 
office holders in line with that afforded to other employees. An employer may reimburse work-related 
expenses on a tax-free basis, but non-accountable allowances may substitute for salary and are thus 
taxable.  

Minister Morneau’s letter underlined that the government will not reverse its decision in this matter. 
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Implications 
Elected officials who are currently paying income tax on only two-thirds of their total compensation 
(salary plus allowances) will lose that benefit. As of January 1, 2019, all compensation will be taxed as 

full income and be subject to deductions for Canada Pension Plan (CPP) contributions. This will decrease 
after-tax compensation for elected municipal officials.  

In a July 2018 news release, Nova Scotia Federation of Municipalities (NSFM) President Geoff Stewart 

said: “Under the 2019 tax laws, a councillor in a small-to-mid-sized Nova Scotian town … could see about 
10.5 per cent less in their pockets, and 12.9 per cent less for a rural councillor.” 

In responding to this change, some communities have decided that an overall increase in total 
remuneration for elected officials is necessary to fully or partially replace lost compensation. To balance 
their budgets, muncipalities may need to increase property taxes or find off-setting cost savings. The net 
impact on municipal budgets, will, in many cases, be significant, especially in smaller, less well-resourced 
communities. Municipalities with limited property tax bases will be disadvantaged as they seek to 

maintain appropriate levels of compensation, and some may be unable to achieve this.  

The FCM letter to the Minister in June 2018 included cost implication data from various PTA surveys: 

Municipalities have undertaken efforts to quantify the financial implications of the elimination of the 1/3 
non-accountable allowance. The Associations of Municipalities of Ontario (AMO) estimates that the cost 
increase for a central Ontario municipality with a council of nine and a population of 30,000 will be at least 
$28,000, whereas the cost increase for an eastern Ontario county council of seventeen and a population 
of 77,000 will be at least $74,000. AMO also estimates that for almost half of Ontario’s municipal 
governments, a one per cent property tax increase raises only $50,000 in additional revenues.  

Sample calculations from data collected from the 2016 AMANS (Association of Municipal Administrators 
Nova Scotia) survey showed that for an average Nova Scotia municipal councillor, annual pay would 

have to be increased by $3,605. 
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Options for municipalities 
It is up to each individual municipality to decide how they will address this change in federal tax law, and 
its reduction of after-tax compensation for elected officials. Options to consider include the following. 

Option 1: Compensating salary increase (full)  

Municipalities could adjust pre-tax compensation for 2019 to maintain elected officials’ after-tax 
compensation at 2018 levels. Many municipalities have already taken this action. For example, this was 
the approach recommended by the Nova Scotia Federation of Municipalities. 

The benefits of this approach are significant. It recognizes the increasing time commitments of complex 
and varied municipal duties. In doing so, it helps attract a diversity of candidates to municipal level 
participation (a growing concern). The costs of this approach are also significant, requiring offsetting 
cost-savings and/or increases in property taxes. This is difficult in an environment where municipal 
budgets are increasingly under pressure from rising expectations and increasing costs for products and 

services. Many municipalities are already struggling to provide appropriate compensation levels.  

To publicly communicate the need for pay raises or property tax increases, effective strategies will 
emphasize the positive aspects of change. This is about the community protecting hardworking local 
officials from an arbitrary pay cut imposed by federal legislation without consultation. We would have 
preferred to see the federal government reverse this change and its impact on local government—but 

they did not, and so we had to act.  

This complex issue requires special and perhaps direct messaging. Town hall events could be an 
opportunity to openly share details and answer questions. Elected officials could reach out to 
constituents on social media platforms and even face-to-face meetings. Early PR briefings for journalists 

can help get the right messages communicated from the outset. 

Option 2: Compensating salary increase (partial)  

Municipalities could increase salaries for 2019 to ease, but not negate, the decrease in elected officials’ 
after-tax compensation. As an alternative to a fully-compensating increase, this means fewer benefits 

but also lower financial costs.  

The reality here is that elected officials will face some personal loss of after-tax income. For 
municipalities, this will also compound the challenge of attracting many and diverse candidates for 
elected office. However, if a municipality decides it cannot find savings or revenues to support a fully-
compensating salary increase, a partial increase can deliver some of the benefits.  

To publicly communicate the change, the same logic applies as for Option 1: emphasize the positives of 
protecting hardworking local leaders from an arbitrary pay cut imposed by federal legislation without 
consultation.  
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Option 3: Expanded expense policies  

As an alternative—or supplement—to increasing pre-tax salaries, municipalities can develop more 
comprehensive reimbursement plans for expenses incurred. This could include both the types of 
expenses and the total amounts of reimbursement available.  

Before changing expense policies, municipalities should determine which expenses council members can 
claim as non-taxable through the Canada Revenue Agency (CRA). For example, expenses that are 
currently being covered by the income tax exemption could be addressed as an expense to be 

reimbursed by administrative policy, as are other non-taxable expenses.  

According to the CRA, whether or not a benefit is taxable “depends on whether an individual [elected 
official] receives an economic advantage that can be measured in money, and whether the individual is 
the primary beneficiary” (as opposed to the municipality as their employer). This CRA resource outlines 

both taxable and non-taxable benefits.1 

Option 4: No action  

Taking no action effectively decreases take-home compensation for affected officials, with no 
immediate effect on municipal budgets. This option avoids the immediate need to find cost-savings, 
contemplate property tax increases, or communicate changes to the public.  

Elected officials will face a loss of income, however. This, in turn may discourage participation in 
municipal administration, especially among youth. This is a real threat for the smaller municipalities that 
may struggle most to boost salaries—and where even current compensation rates can be a barrier to 

more inclusive participation.  

                                                           

 

 

 

 

 

 

1 https://www.canada.ca/en/revenue-agency/services/forms-publications/publications/t4044/employment-expenses-2016.html 
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What are municipalities doing?  
The Nova Scotia Federation of Municipalities (NSFM) Board passed a resolution in June 2018 recognizing 

the need to support elected officials in avoiding abrupt changes in remuneration. It recommends that pre-tax 

compensation for elected officials be adjusted to allow them to maintain the same levels of post-tax 
compensation after the law takes effect in 2019. Many other municipalities in Canada (including in 
Ontario and British Columbia) are opting for this solution. 

To help in their decision-making some municipalities are retaining consultants or conducting in-house 
assessments to study their financial situation. As well, some are creating citizens’ committees or 
committees of council to conduct reviews before making final decisions to move forward.  

The federal finance department does recommend that municipalities find out which expenses their 
council members can claim as non-taxable through the Canada Revenue Agency (CRA), before the 
changes take effect. For example, certain expenses that are currently being covered by the income tax 

exemption could be addressed administratively, as are other non-taxable expenses. 
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Central RMA –Resolution  
Reinstatement of the Municipal Officer Expense Allowance 

Submitted By: Clearwater County    Seconder:  TBD   

Page 1 of 2 
 

WHEREAS until the 2019 tax year, a municipal corporation or board could pay a non-accountable 

expense allowance to an elected officer to perform the duties of that office. 

WHEREAS until the 2019 tax year, if the municipal officer expense allowance was not more than 

one-third of the officer’s salary and allowances it was not required to be considered as 

“employment income” on the employee’s T4 slip. 

WHEREAS the 2017 federal budget Bill C-44, which received royal assent on June 22, 2017, 

eliminated tax exemption allowances for members of legislative assemblies and certain municipal 

officers; 

WHEREAS the municipal officer expense allowance tax exemption was a tool that assisted 

municipalities in keeping municipal Council honorariums lower, thereby having less impact on 

the local taxpayers.  

WHEREAS the elimination of the municipal officer expense allowance has required many 

municipalities to increase municipal officers’ compensation to offset the difference in 

compensation, thereby increasing the tax burden locally. 

THEREFORE, BE IT RESOLVED that the Rural Municipalities of Alberta (RMA) requests the 
Government of Canada consider reinstating the municipal officer expense allowance. 
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Central RMA –Resolution  
Reinstatement of the Municipal Officer Expense Allowance 

Submitted By: Clearwater County Seconder:  TBD 

Page 2 of 2 

BACKGROUND 

Government of Canada - Municipal officer's expense allowance 

https://www.canada.ca/en/revenue-agency/services/tax/businesses/topics/payroll/benefits-

allowances/municipal-officer-s-expense-allowance.html 

Bill C-44 http://www.parl.ca/DocumentViewer/en/42-1/bill/C-44/royal-assent 
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http://www.parl.ca/DocumentViewer/en/42-1/bill/C-44/royal-assent


Councillor and Board Member
Remuneration Statement

Name of Councillor / Board Member: Jim Duncan

ûate: December 1,2018
Signature

{Councillor / Board Member): t\-Ì
,C\u; C,.ì"-J

PAYMENT PERIOD

(more spoce on back of poge)

January February March April

May Ju ne July August

September October { November December

Council Supervision Rate S1,003.00 / Monthly
Reeve Supervision Rate s2,014.00 / Monthly

Deputy Reeve Supervision Rate s1,250.00 / Monthly

Date Type of Meeting Attended
F¡rst 4
Hours

s161.00

ilext 4
Hours

5127.æ

Next 4
Hours

s127.00

Regular

Council
Meeting
s288.00

Lunch

S16.ûû

Mileage

@

$o.ss/km

Nov 6 Meet Sargent Penner, RCMP X 40

Nov 8 Chamber Lunch and Learn X 20

Nov 8 Waste Authority X 20

Nov '11 Remembrance Day Ceremonies X 40

Nov '1 3 Regular Council X 40

Nov 14 Clearwater Trails meet with AE+P X 40

Nov 15 Meet with Mayors/CAOs X 40

Nov 16 CREMA Orientation X 40

Nov 19 Travel to RMA, Mayors and Reeves X 264

Nov 20 RMA Convention, Meet Ministers X X 0

Nov 21 RMA Convention, Meet Mtn View X X 0

Nov 22 RMA Convention, Travel home X X 255

Nov 23 Festival of Trees Greetings X 40

Nov 26 Meet Sundre, Mtn View Sasquatch signage X 40

Nov 27 Regular Council X 40

Nov 28 Bighorn Country Engagement Session X 20

Remuneration Calculation (for office use only)
Kms @ 50.SS = 5ll.4q ,-r5 Meetings @ 161.00 = â4ts. oo / | I p39

45 Meetings @ I27.OO = â,35.oo -þ Ø_ Lunch @ 16.00 =

J Meetings @ 288'00 = 5-1b. Òô'
Supervision = JOI+. oo /

TOTAL = b4Ò. oo TorAL = 5-7t.45

Page 1 of 2
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Councillor and Board Member
Remu neration Statement

Date Type of Meetíng Attended
F¡rst 4
Hours

$161.00

Next 4
Hours

$127.08

ltlext 4
Flours

5127.0û

Mileage

50.sslkm

Nov 28 Bighorn Country Engagement Session X 20

Nov 29 Central Ab Pregnancy Care fundraiser X 40

Nov 30 Bighorn Engagement Session- Town X 40

r 5,æ\ ,\r-r\ I a. ilI'7 ly\u r
IJ L.t

Page 2 of 2
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Councillor and Board Member
Remu neration Statement

Name of Councillor / Board Member: Jim Duncan

Date: Dec 18,2018

Signature

(Councillor / Board Member): Un

January February March April

May lune July August

September October November ,/ December

PAYMENT PERIOD

(more spoce on back of poge)

Council Supervision Rate 5t,oog.oo / Monthly
Reeve Supervision Rate s2,014.00 / Monthly

Deputy Reeve Supervision Rate $1,2SO.OO / Monrhly

Date Type of Meeting Attended
First 4
Hours

S161.oo

Next 4
Hours

S127,oo

Next 4
Hours

s127.00

Regular

Council
Meeting

Szss.oo

Lunch

S16.oo

Mileage

@

So.sslkm

Dec 3 Bighorn @ Brazeau County/Drayton X X 40

Dec 5 Mayors and Reeves X 95

Dec 6 West Central Stakeholders X 85

Dec 10 Special Council, Meet with Minister Phillips X 40

Dec11 Regular Council X 40

Dec 12 Budget Deliberations X X 40

Dec 13 Budget Deliberations X X 40

Dec 13 Bighorn proposal open house X 40

Dec 14 Budget Deliberations X X 40

Dec17 Budget meeting X 20

D# w X ïO=
Dec 17 Bighorn proposal open house X flo

Remunerat¡on Calculation (for office use only)
r Meetings @ 16L.00 = lÀßÇ,.oo I I 500 Kms @ S0.5S = â-75. oo
ln Meetings @ L27.OO = 1L).oo I la Lunch @ 1"6.00 = ø
I Meetings @ 288.00 = âtî.oo

Supervision = åo t'l . oo
irTOTAL = TOTAL =.Òö o

Page 1 of 2
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Counclllor and Board Member
Remu neratlon Statement

Nttrt* (lf folln(.tl]rlr r l\rxrrl tr'lcrtttwt

tlelrr;

\q¡nettttt
(Countlllor / 0orrd Mutrb*f r il

PAYMENT PERIOD

I rtttrrlft\ I h\\'ott

lj,l'ltl ì

J.tn\rnt¡

M$!

Soptrtnttxrt'

I olrrunry I

Jurre I

orì(ìlìcr 
I

Marrh

Iuly

Nttvelrttror

S I,tltl ì.tlrì / Mtrrrtlrly

$.1.0t{ (n I Monthly
S l,l\0.(Xì / Montlr\

Âprll

ÂrrIrlrt

l)ct tlttbr.r

Dåte

I l¡l
1tö
I't,is

1l,jl t

I lJl3
1 1114

I 1/15

t1il6
1 1i19

11,€0

11,n4

11/26

('rlr,ilìrìil Su peruisirtrt Rntr'

ll*ove Su¡torvisiott Rrtttr

Drr[ìulY Rt$Vtr Su prrr} is¡(ìlì lìit ì r'

\pe of MeetìrìB ,\ltrrrìdrt
First {
Hours

Srdl,m

\ns
_ 

C¡roline Ltbrury

Parkland Regnnel Lrbrary

Renrlrronu'e Ony

Counctl

Regnnal ASB

CCPAC

Caroline ICF

RMA

RMA

RMA

RMA

Rimbey RCMP

Parade of Lrghts

MPC

Counol
;rttr!.f S¡r(Nt.lr Þrf l +¡ ¡Xrçf l

Nort {
llours

su7.ù0

Nrrrrt 4

Ìlours
$¡17,00

Rc¡ulm
Councll
trleelln¡¡
s¿r$.00

Lt¡nch

$lô,m

Mllorgo
C0

$0.5s/km

69

69

r42

69

9r

9t

69

194

204

$t

tl
(ìl

{

11,21

r 1122

11n7

lLl

ß
a Meetings @ 288.00 =

Supervision =

Remunerat¡on Calculation (for office use only)
oo

TOTAL= -?9Q.lS

lç/l$sE _

Lunch @ 16.00OO--
Meeti
Meeti @ 127.00 =

161.00 =

516.oo
3.oo

TOTAL = rl?¿tq.OÒ

Kms @ So.ss =

Page I of 2
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Councillor and Board Member
Re m u neration Statement*oVen- t\ÐN 8

Type cf Meet¡n6 Attended

Caroline ICF

ASB

\.r

First 4
Hours

9161.00

Next 4
Hour:

s127.00
Date

Next 4
Hours

5127.AO

Regular

Council
Meeting

.. 9'3q8.q9*

Lunch

s16.00

Mileage

@

90.55/km

g111t29

1'tl30 1 1 91

rfr
\ ñ". rþ

{,{x | \c*

Page 2 of 2
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Councillor and Board Member
Remuneration Statement

Name of Councillor / Board Memben Timolhy Hoven

Datc: Decemþeq18

S¡gnature

{Councillor / Eoard Member}:

January tebruary March April

May June July August

5eptember October November { December

PAYMENT PERIOÐ

lfrttt *:.1a? itt 1,,.t;1 {Jt i:.s;1}

Council Supervision Rate s1,003.00 / Monthty
Reeve 5upervision Rate 52,014.00 / Monthlv

Deputv Reeve Supervision Rate s1,250.00 / Monrhly

Date Type of Meeting Attended
First 4
Hours

s161.00

Next 4
Hours

$127.00

Nêxt 4
Hours

5127.00

Regulu
Council
Meetlng
s28d.00

Lündt
$1G00

Mllerjc
o

50.55/km

12t1t Specral Councrl 1 9'l

12t11 Meetrng wth AEP 1 122

Council 1

Caroline Ag Sooety

12t12 Budget 1 1

'l

91

Bighorn Open House

12t13 Budget 1 1 122

SPIRT 1

Budgel 1 1

Special Council meel,ng Budget 1

Open House 1 1

MPC

I

'tzt14 9r

1U17 91

12t19 91

Remuneration Calculation (for office use onlvl
1 Meet¡ngs @ 161.00 = i bqqI t27. oa l Kms @ S0.SS = 334.4s
a Meetings @ 727.OA = l.øI DtS.¿¿ | Lunch @ 16.00 = d
I Meetinss @ 288.00 = â1î.oa

Supervision = loÒ3.oo
TOTAL TOTAL =.ôo 5

Page I of 2
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-Page I -

March

JuIy

October

Supervision Rate - $11003.00 Monthty
Reeve Supervision Rate - $2S14.00 Monthly

Clearwater County
CounCilof and Board Member Remuneration S

For the Year of ...¿ft18....,.

Name of Councilor/Board Member 72¿-¿ts c, ,Á¿:¿.¿hc" " " " ;;däib;i't" " r " " " " "" " " "'
January February

JuneMay

April

August

DecemberSeptember

Date Type of Meeting Attended
Fi¡st 41{ours

s.l6t-00
Next4 Hor¡¡s

$127.00
Next4Houn

$127.00
Rêgular Council
Meetiûs$288.00 Lunch $16.00

Mileage@
$0-55 / Iûn

þ¿u{ f*6//"^fu^ 1r*1"/,o'"^ I l'
/U//Vl3 1o*o¡/ tq
4þu/r' fc ss t/ l'/
tùutf ëo-^un,/" írr/"*. /Jð
iùv ¡f f?m f+ { Jr;* J æ'l
/U¿t) /4 ÊnA
Ua,tao f,4nf+ ¿-/
{Da/>{ ßrut* l./ ¿
lUata> ßrn/tr- t/ Jly
lilavÐ.{ /¿'*¿a "¿ /'.çrtk v/ ).1 .

/Ð¿,lP'l tÕunr,'l t'/
rùdèl 6,q / a n øwj,< $/*,;E &*, v/ trl
fDø',1æt ,) ru^ hbds|*< tLl
Oavz,¡ ¿o-^ t* ¿t fJ¿,¿¡ õ/",/,P/d" (-/ )>o

Reeve Rate -

{more Space on Back of Page}

C
1?,6

a

le_ Meetings @ S161-00:
Meetings @ S1ZZ,00:
Meetings @ $2AA.0O:

Supervision-

TOTAL:

\93Ð.oc>-U=ø.oo
51lo-.oO--
\Õcß.oÕ
Lìl''lb. oo

Kms @ $0.55= q¿â 3o
Lunch @ $16.00: 6

TOTAL: *3a.3o

Signature dCouncilor / Board Member)
C : 

"Li 
5¿ ¡q', ¡¡s¡ n g\Anr¡Ila'la'r l.aca li,l!,i icrcso ft1,

3.e;nu¡:e¡ellc¡'¡ irc¡l'rn 2û i 8.ri*r

i1 t;- 
-\I"*-.\ rt \ ii 1i; ]tt ir. ri , i ì,\Y:/ l,'", ,iì i: iì

ii i;- ". :: '

ñoatci .lvt*¡ItDÊr
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-Pagel-

Fon the Year of ...-2û18....".

Name of Councilor / Board Member ....fr¿r#fçr.".
Ea¡æqstËeris&

Clearwater County €'
Councilor and Board Member Remuneration Staternent'

Jaauary

May

September

February

June

0ctober

March

July

November

.{pril

Superwision Rate - 51,003.00 Menthþ
Reeve Supenision R.ate - S2$14.00 Monthly

Þecember

Reeve Rate - $1250.00
Dare

(t

,¡,Ø

þc-t¿>

>c, tl
/7

{more Space on Back ofPage}

Type olMeeting AÍended First 4 Hours
sr 6r -00

Next 4 Hours
st2?_00

Next4 Hou¡s
$127-00

Regular Council
Meetins 3288-00

Lunch $16-00
Mileag:e@
30-55 /t"n

ßtaqeo¿ Ra 8k/0r"

fCss /v
Qç/anal f,'r< l-/ tv
tå'r¿k*r/ nn-&o, tg
-¡Xø{,,g L0;ç., ûiþttrt;m'í:, -4N /
lcurtt/ t rnø/i4,¿,Ú, þ trt t1
â,,v/qL* //
ßua{ø{ L/ ¿// tv

l/ tq
&ß rolN-l I /1

\,té-¿

muneratÍon Calculation
q Meetings @ $igt-00: tLF+q.o0
b Meetings @ $1Zt.O0: bâ. oo

Meetings @¡S288.0û: åe ,C)c)

Krns @ 50.55:
Lunch @ $16.00:

1

Supervision: \C\O3. ô()
TOTAL: 3ãCIa.oÒ

a:

' . ì T'OTAL:
¡i r; :tli J, );
¡ ¿ ¡ i-."
il Ì-._.__.,/

6t.6Õi i" "i lr

l'--*tj "1 .', Ë¡i r*" / ' ' \'i I lr*-r ìkl !-.t I ã

r-Ì t i ir ri I I i'Ji' î lì ü t-{ O ill'f-i l,,l Lrì1.ì ti*i

Signature {CounciXor / Board Member
i-':':Llst'r's"ilainr¡:Iil:p ûara'iL.oca í',i-:t icrcsoi¡¡:.rri¡1,j¡rn s1.lii;:rL-
3. lii'i ¡¡ ¡ ¡.:iil :. i O¡l iro¡'¡:r f f] i il. iir-r¡'
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Councillor and Board Member
Rem u neration Statement

PA NT PERIOD

(more space on back of page)

Name of Councillor lBoard Member: Cammie Laird

Date: October 2018

Signature

(Councillor / Board Member): ø1 /F' tt-l

January February March April

May June July August

September I October November December

Council Supervision Rate sr,oo¡.oo / Monthly
Reeve Supervision Rate s2,014.00 / Monthly

Deputy Reeve Supervision Rate sr,zso.oo / Monthly

Date Type of Meeting Attended
First 4
Hours

s161.00

Next 4
Hours

5t27.oo

Next 4
Hours

S127.oo

Regular
Council
Meeting
s288.00

Lunch

$re.oo

Mileage

@

so.ss/km

Oct 1 Mtg.: RMH Airport Commiss¡on @ RMH oflice (09:00-10:30 hours) 1 28

Oct2 Workshop: @ CC Office (08:30-17:00 Hrs.) 1 1 26

Oct 3 Mtg.: CRFRS Committee @ HQ (09:30-14:00 Hrs.) 1 26

Oct 5 Meet¡ng:: Councal - A&P- RE: Cc cepihl audget sæs¡on (08:30-17:00 Hrs.) 1 1 26

Oct 5 Attd.: DT Hig Sdlool AMrds / Present CC Scholarsh¡p (18:00-20r30 Hrs.) 1 34

Oct 9 Mtg.: CC Reg. Gouncil (08:30-17:00 Hrs.) 1 26

Oct12 Mtg.: RMS District 2 @ Ponoka (07:30-16:00 Hrs) 1 1 26

Oct 15 Work6hop: CC Council lnveÊt. Read¡ness @ CC Offce (17100-21:00 HE.) 1 26

Oct22 Mtg.: Dr. Recruitment @ CC Office (18:30-21:30 Hrs.) 1 26

Oct 23 Mtg.: CC Council Org. & Reg Council (08:30-14:30 Hrs.) 1 26

Oct24 Mtg.: RMH Library @ Library & Financô Comm. (16:30-21:30 Hrs.) 1 26

Oct 25 Travel to Jasper Re: Conf. ARPA (12:30-16:30 Hrs.) 1 365

Oct 26 Attd.: ARPA Conf. (08:00-16:00 Hrs.) 1 1

Oct27 Altd.: ARPA Cont (08:00-14:00 Hß.)/ Retum Home (14:00-l 6:30 Hß.) 1 1 1 413

Oct 29 Travelto Edmonton Re: SCC Training I Dinner 215

Oct 30 &rMop:SCC - RE:Appêâls(07:S16:30 HE.)& R€tuñ Homè (16:S19:00H6.) 1 1 1 215

Remunerat¡on Calculation (for office use only)
Kms @ 50.55 = î)1.)^/t4 Meetings @ 161.00 = I rsoçan3.æ/ |

3.oo Lunch @ 16.00 = ø,l Meetings @ I27.OO=
516.oa /À Meetings @ 288.00 =

Supervision = lôô3. æ' uIPAI]
TOTAL =

Holel
IS TOTAL= l0

@ 50al

Page 1 of 2
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Ms Cammie sue LAIRD
0 Rr1 stn main
0
ROCKY MOUNTAIN HOUSE AB T4T 2A1
CANADA

10155 105th Street,

Edmonton, AB T5J 1E2

Tel: (780) 423 4811 Fax: (780) 4233204

lnvoice

Arrival 1Ûl2gl2018 Departure 10/30/201t Room 1114

C$AST
edmontÕn plâza hotet'
ty JtFfi

lnvoice date
lnvoice number
Our reference
Client Number
GST Number

10/30/2018
414406
cEP-FC681 764 /
cRS-G4301392
10103 5467 RTO020

Guest Ms Cammie sue LAIRD

Date Description Quant¡ty Price Total 0
10/29/2018
10t29t2018
10/29/2018
10/29t2018
10/29/2018.
1o/29t2018"

Room Charge
GST Taxes
Tourism Levy
Destination Market Fee, Parking Daily
FederalTax GST Parking

1

1

1

1

1

1

127.00
6.54
5.23
3.81

20.95
1.05

127.00
6.54
5.23
3.81

20.95
1.05

10/30/2018 MC ****8680 Auth: 030408

TotalGST 7.59

Total ¡nvo¡ce

Total Paid

164.58
-164.58

-164.58

Total Due 0.00

\PATÐ
I agree that my liability for any charges incurred by me is not waived and agree
to be held personally liable in the event that the indicated person, company or association
fails to pay for any part of the full amounl of these charges. Interest will be charged on any
overdue balance.

Signature X

Fsr r€sêrvafiËflr: wurr¡e.rpåsfficfßtrs,corit nr f -d{t0-fiñ,r-tf dd

I5



Councillor and Board Member
Remu neration Statement

PERIOD

(more space on bock of page)

Name of Councillor lBoard Member: Cammie Laird

Date: November 2018

Signature

(Councillor / Board Member): Æ''!*-,u/

January February March April

May June July August

September October ,/ November December

Council Supervision Rate s1,003.00 / Monthly
Reeve Supervision Rate sz,or¿.oo / Monthly

Deputv Reeve Supervision Rate s1_,250.00 / Monthly

Date Type of Meeting Attended
First 4
Hours

$161.00

Next 4
Hours

sL27.OO

Next 4
Hours

$L27.oo

Regular

Council
Meeting

$zsa.oo

Lunch

$re.oo

Mileage

@

s0.ss/km

Nov 6 Mtg.: SCC - Con. Ed. Woil Group / Tê1. Conf. @ CC Ofüce (08:30-11:00 Hrs.) 1 26

Nov 7 Attd.: SDAB Tra¡n¡ng @ @ Christ. Center (08:'15¡6:00 Hrs.) 1 1 28

Nov 13 Mtg.: CC Reg. Council (08:30-'17:00 Hrs.) 1 26

Nov 14 Attd.: CAEPAGM @ Red DeerdwTrâvsl (15:00-22:00 Hrs.) 1 1 85

Nov 15 And.: Boerd Leedeßhip fraining @ RMH Leaming cent. f08:30-15:30 H6.) 1 1 28

Nov 16 Mtg.: CREMAC Or¡entation @ CC Ofiice (13:00-16:00 Hrs.) 1 26

Nov 18 Travel to Edmonton (1 3:00-1 6:30 Hrs.) 1 Dinner 218

Nov 19 Atd.: EOEP TÊ¡nins / Com. Dev. Pub Pad. (08:00i5:30 Hß.) & RMA Conf Rêg 1 1

Nov 19 Mtg.:ACIAC Ecxc. Via Tel. Conf. (16:30-17:30 Hrs.) 1

Nov 20 Afid.: RMA conv. @ Conv. Center & Mtg.s @ Æ. L€gislalure (08:0G17:30 Hrs.) I 1

Nov 20 Mts.: CC & Ponoka County Council RE: Påù€ßhips etc. / ICF (18:00-20:30 Hr.s) 1

Nov 21 Attd.: RMA Conv. @ Conv. Center (08:00-17:30 Hrs.) 1 1

Nov 22 Attd.: Mtg.: RMA Conv. (08:00-12:30 Hß.)Travel Hone (1 2:30-16:30 Hß.) J--* nri \ r\\ 218

Nov 24 Attd.: RMH Parade of L¡ghts (18:30-22:00 Hrs.) 1 id\\ il $4 32

Nov 26 Mtg.: RMH Hospital Comm¡ttee @ christ. Cent€r (13:30-15:00 HF.) 1
"rJ u 28

Nov 26 l\4t9.: Dr. Recruitment Com. @ CC Ofiìæ (18:00-22:00 Hrs.) 1 26

tq3â, oo / Kms @ 50.55 = ¿+3-f . à5.--Meetings @ 161.00 =

Remu neration Ca lcu lation for office use only)
115,

lwcstvito@

ì).
ø,o Meetings @ L27.OO= lâ-10. 47 'z .Ø Lunch @ 16.00 =

2 Meetings @ 288.00 = 516,oo/
Supervision = loo3.ôo r'

TOTAL = TOTAL =ôc) 5

I Ð,nner@ A.€O = 9.1.5o-z

Page 1 of 2
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Councillor and Board Member
Rem u neration Statement

Regular
Council
Meeting
Szas.oo

Lunch

s16.oo

Mileage

@

So.ss/km
Date Type of Meeting Attended

First 4
Hours

S161.oo

Next 4
Hours

s127.00

Next 4
Hours

5127.00

26Nov 27 Mtg.: CC Reg. Council(08:30-16:30 Hrs.) 1

Nov 28 Mtg.: RMH Library @ Library (17:00-21:30 Hrs.) 1 28

1 28Nov 29 ' Mtg.: Rocky Sen. Housing Council @ Westview Lodge (08:30-13100 Hrs.)

n \{\\,q

ùw#
€-n¿ r\ å i."u \*

;t I .-.^.'i
\\

\u{ L,)

Page 2 of 2

I5



Councillor and Board Member
Remu neration Statement

PAYM NT PERIOD

(more space on bock oJ page)

Name of Councillor / Board Member: Cammie Laird

Date: December 201 I
Signature

(Councillor / Board Member):

Janua ry February March April

May June July August

September October November / December

Council Supervision Rate s1,003.00 / Monthly
Reeve Supervision Rate sz,ot¿.oo / Monthly

Deputy Reeve Supervision Rate s1,250.00 / Monthly

Date Type of Meeting Attended
First 4
Hours

$ror.oo

Next 4
Hours

s127.00

Next 4
Hours

S!27.o0

Regular

Council
Meeting

S28B.oo

Lunch

S16.oo

Mileage

@

So.sslkm

Dec 3 Mtg.: CC & Brazeau @ Brazeau (07:15-14:00 Hrs.) 1 1 ¿o

Dec 3 Travel to Edmonton (16:30-19:00 Hrs.) 1 Dinner 215

Dec 4 Attd.: AE[/A Summ¡t @ Delta South Edmonlon (08r00-17:30 H.s.) 1 1 Dinner

Dec 5 Attd.: AEI\¡A Summit @ Delta South Edmonton (08:00-17:30 Hrs.) 1 1 Dinner

Dec 5 Travel from Edmonton (',l6:30 -19:30 Hrs.) 1 Dinner 215

Dec 6 Mtg.: CRFRS @ HQ Offìce (09:30-16:00 Hrs.) 1 1 26

Dec 10 Mtg.: CC W¡th ¡¡¡nister Ph¡llips @ Chnst. Center (1 1:00-14:00 Hr.) 1 30

Dec11 Attd.r Bighorn Back Country @ Christ. Center (08:30-12:30 H0 1 30

Decll Mtg.: CC Reg. Council (13:00-16:30 Hr.) 1

Dec 12 Mtg.: CC Council RE: 2019 Draft Budget (08:30-16:30 Hr.) I I 26

Dec 12 Attd.: Bighom Back Country @ Lou Sopp¡t Cenler (17:30-22:30 Hr) 1 28

Dec 13 Mtg.: CC Counc¡l RE: 2019 Dratt Budget (08:30-16:30 Hr.) 1 1 26

Dec 14 Mtg.: CC Counci¡ RE: 2019 Draft Budget (08:30-16:30 Hr.) 1 1 26

Dec 17 Mtg.: CC Special Counc¡l RE: BudgetAprov. ('10:30-12:00 Hr.) 1 26

Dec 17 TEvel to Edmonton (12:00¡6:30 Hr.) & Mtg ACIAC ('t6:30¡7130 Hr.) Dinner 215

Dec 17 ïravel from Edmonton (17:30 -22:00 Hrs.) 1 215

Remuneration Calculation (for office use only)
lo Meetings @ 161.00 = I tto4lbto. o o I

Kms @ 50.55 = ¿ô1,âô
lô Meetings @ L27.OO = Øt&'7o .oo I Lunch @ 16.00 = ø
r) Meetings @ 288.00 = 5?b, oø

Supervision = /0a3.oo
TOTAL = Õo

5

TOTAL = j8

þ'rnnr@ ål .So = loì.So
Hol",:j = jal,õX,

Page 1 of 2

I5



Page: 1 of 'l

D
DELTA

HOT E LS

MÀRRI OTT

EDMOÑTON SOUTH
CONFËRENCE CENTßE

4404 Gateway Boulevard NW, Edmonton, Alberta, T6H 5C2

Tel: 780-434-641 5 Fax: 780'436-9247

Mrs Cammie Laird
Box 550
4340 47 Avenue
Rocky Mountain House AB T4T1A4
Canada

Group: AEMA Stakeholder Summit

Room:
Folio:
Cashier:
Arrival:
Departure:

0909
I 10965
63
12-03-18
12-05-18

Date Description Additional lnformation Charges Credits

12-03^18
12-03-18
12-03-18
12-03-18
12-04-18
12-04-18
12-04-18
12-04-18
12-05-18

Room Charge
Room Destination Marketing Fee

Room GST
AB Tourism Levy
Room Charge
Room Destination Marketing Fee

Room GST
AB Tourism Levy
Master Card XXXXXXXXXXXXT3B9

143.00

4.29
7.36

5.89

143.00

4.29

7.36

5.89

XX/XX 321.08

Total 321.08 321.08

0.00 cDNBalance Due

GST Summary
Registration No: 865717755
Room 14.72
F&B 0.00
Other 20.36
Total 35.08

Guest Signature:

I agree that my liability for this bill is not waived and I agree to be held personally liable in the event that the indicated person, company, or association fails to

pay for any part of or the full amount of these charges.
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Councillor and Board Member
Remu neration Statement

PAYMENT PE

(more spoce on back of pøge)

Name of Councillor/ Board Member: Daryl Lougheed

Date: Dec. 17,2018

Signature

(Councillor / Board Member): L*.*0.*J

January February March April

May June July August

September J October November December

Council Su pervision Rate s1",003.00 / Monthly
Reeve Supervision Rate S2,014.00 / Monthly

Deputv Reeve Supervision Rate s1,250.00 / Monthly

Date Type of Meeting Attended
First 4
Hours

S161.oo

Next 4
Hours

s127.00

Next 4
Hours

5L27,0O

Regular

Council
Meeting

s288.00

Lunch

S16.oo

Mileage

@

$o.ssltm

2 Broadband workshop x x 60

3 Fire Advisory Committee X 60

5 Strategic Planning x X 60

I Council X 60

12 RMA District x X

17 MPC X 60

23 Council X 60

Remunerat¡on Calculation (for office use only)
5 Meetíngs @ 161.00 = ßr\5 I 3tôr\ Kms @ $0.5S = \qE
\ Meetinss @ L27.OO= 36t Lunch @ 16.00 =
ã Meetings @ 288.00 = 5-ltô

Supervision =
TOTAL = AL=

IUÒ3.oÕ
b9. a

Page 1 of 2
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Councillor and Board Member
Rem u neration Statement

Name of Councillor / Board Member: Daryl Lougheed

Date: Dec. 17,2018

Signature

(Councillor I Board Mem ber): x

January February March April

May June July August

September October / November December

PAYMENT PERIOD

(more spoce on bock of page)

rvtslon = lDÒã.oo 15'

l*ì,
¡ a':, ,

I
i

Cou ncil Supervision Rate s1,003.00 / Monthly
Reeve Supervision Rate S2,014.00 / Monthly

Deputy Reeve Supervision Rate $1,250.00 / Monthly

Date Type of Meeting Attended
First 4
Hours

s161.00

Next 4
Hours

s127.00

Next 4
Hours

5tz7,oo

Regular

Council

Meeting
s288.00

Lunch

$16,00

Mileage

@

9o,ss/tm

11 Remembrance Day Ceremony X 64

13 Council 60

14 ASB Zone X X X 295

15 Cattlemans Day

16 Caroline ICF/lDP X 80

19 RMA X 195

2A RMA X X X

21 RMA X X

22 RMA X X 195

24 Parade o Lites X 64

¿o MPC X X 60

26 Physician Recruitment X 60

27 Council X 60

29 Caroline ICF X 60

30 ASB x X' 60

Remunerat¡on Calculation (for office use only)
Kms @ 50.SS = toô9 .lbIr. $53l. l-t l.uô |ì\ Meetings @ 161.00 =

Lunch @ 16.00 =t. tql.oôq Meetings @ t27.OO =

a Meetings @ 288.00 = 51tD.oo

TOTAL = 3.or:

ffii,)t'î''1" ';.-1 , ,,

lrl,r 
* -" "" " 

,;¡jjL*;-* ".*" ' - TöTRL =

Page L of 2
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TOTAL= i

Counc¡llor and Board Member
Remu nerat¡on Statement

PAYMENT PER¡OD

(more spoce on bøck of page)

Name of Councillor / Board'Member: Daryl Lougheed

Date: Dec. 17,2018
Signature

(Councillor / Board Mem ber): 'Dc"^"0[

January February March April

May June July August

September October November / December

Council Supervision Rate sr,oog.oo / Monthly
Reeve Supervision Rate 5z,or+.oo / Monthlv

Deputy Reeve Supervision Rate sr,zso.oo / Monthlv

Date Type of Meeting Attended
First 4
Hours

5161.00

Next 4
Hours

s127.00

Next 4
Hours

s127.00

Regular

Council

Meeting

s288.00

Lunch

S16.oo

Mileage

@

So,sslkm

3 Brazeau County X X 60

10 Special Council/Minísterial X 64

11 Bighorn Stakeholders/Reg.Council X 64

12 Budget X X 60

12 Bighorn Public lnformation X 64

13 Budget X x 60

14 Budget X X 60

17 SpecialCouncil X 60

17 Bighorn Public Engagement X

19 MPC X X 60

Remuneration Calculation (for office use only)
Â Meetings @ 16L.00 = r. â88 I I ssa Kms @ S0.ss = ?s,1 t 0
lD Meetings @ !27.O0 =

-1r0ð 16.00 =

fù3 bo-loô3. oÕ

Lunch

TOTAL =

t Meetings @ 288.00 =
ervtston =

Ë
f*
L

þ$-trt#rfili"d
)

t{¡{
U. Page 1 of 2
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Councillor and Board Member
Remu neration Statement

Name of Councillor / Board Member: Michelle Swanson

Dâte: December 10,2018

Signature

(Councillor / Soard Member):
"h'ito û-r\\c ),t

PAYMENT PERIOD

(more spoce on bock of poge)

January February March April

May June July August

September October I November December

Council Supervision Rate $r,oo¡.oo / Monthlv
Reeve Supervision Rate sz,or+.oo / Monthly

Deputy Reeve Supervision Rate sr,zso.oo / Monthlv

Date Type of Meeting Attended
First 4
Hours

s161.00

flext 4
Hours

5127,00

lunch
s16.û0

Mileage

@

$0.55/km

Nov 2 Tourism Forum 26

Nov 7 Recreation Board Mtg 26

Nov 13 Council Meeting 26

Nov 13 Women's Shelter Wine & Roses

Nov'14 FCSS 26

Nov 14 CAEP AGM 198

Nov 15 RDRMUG 643

Nov 18 Travelto RMA (Edm) 209

Nov 19 EOEP Muni Corp Planning & Finance ../
Nov 20 RMA t/ va

Nov 21 RMA l,/

Nov 22 RMA & Travelto RMH \'/ r-. r\n rã\ 226

Nov 24 Rocky Parade of Lights t9 /A\ 26

Nov 26 Municipal Planning Commission ul N\U t-Y 26

Nov 27 Council Meeting 26

Nov 28 AE& P session with Bighorn Standing Comm¡ttee '13

Remunerat¡on Calculation (for office use only)
l,qrt,9aS¿1.ôô 4 Kms @ So.ss = tog. 05 ''i|+ Meetings @ 1-61-.00 =

Lunch @ 16.00 = Øil Meetings @ 127.0O= ) 317. o o.1 lø
.s_ Meetings @ 288.00 = 516.oÒ./

Supervision = loc)3. oo-
TOTAL = o5TOTAL = 5å 3Ò .oo

Page 1 of 2
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5i$ß.y.,ec{:f I Z-
Notl' aot8 councillor and Board Member

Rem u neration Statement

Nov 28 FCSSAA Conference Travelto Edm

FCSSAA Conference r/Nov 29

Nov 30 FCSSAA Conference Travelto RMH

lD) /n\ tnìtt /Ã\ lu)

Page2 of 2
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Councillor and Board Member
Remu neration Statement

Name of Councillor / Eoard Member: Michelle Swanson

Date: December 18

Signature

{Councillor / Board Member):

PAYMENT PERIOD

(more space on bock of poge)

January February March April

May June July August

September October November ,/ December

Council Supervision Rate SL,003.oo / Monthly
Reeve Supervision Rate s2,014.00 / Monthly

Deputy Reeve Supervision Rate s1,250.00 / Monthly

Date Type of Meeting Attended
First 4
Hours

$re r.oo

Next 4
Hours

$rzz,m

Next 4
Hours

$127.00

Regular

Council

Meeting
s288.00

Lunch

s16.00

Mileage

@

s0.sslkm

Dec 3 Brazeau County Mtg RE: Bighorn v' ,rr' 26

Dec 5 FCSS t/ 26

Dec 5 Rec Board Mtg t/ 26

Decl 0 Tri CouncÌl Mtg with Minister Phill¡ps RE: Bighorn t/ 26

Dec 11 AEP Session with Elected Officials RE: Bighorn \/ 26

Dec 11 Council Meeting \,/
Dec11 Frisco Hall Christmas Potluck

Dec 12 Council Budget \/ t/ 26

Dec 12 AEP/GOA Bighorn Proposal Open House t/ 26

Dec '13 CouncilBudget t/ ,r/ 26

Dec 13 Chamber of Commerce Lunch

Dec 14 Council Budget t/ r./ 26

Dec 14 Aurora Hall Christmas Potluck

Dec 17 Special Mtg 26

Dec 17 AEP/GOA Bighorn Proposal Open House r/
Dec 19 MPC 26

Remuneration Calculation (for office use only)
\51.3CI\q4q.00 Læa Kms @ So's5 =q Meetings @ L61.00 =

øLunch @ L6.00 =x Meetings @ t27.O0 = ØIÕrb.Òc) I

\ Meetings @ 288.00 = â86.oo
Supervision = loo3.oô

.Õo TOTAL = 15ITOTAL = 5l
Page 1 of 2
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Clearwater CorHrty
Cor¡ncilor and Board Member Remuneration Statement

For the Yeer of ...¿018......

Name of Councilor / Board Membç CJ A f,.""""'üöËffi'
January

May

September

February

Council Supervision R¿te - $1,003.00 Monthþ
Reeve Supervision Rrte - $2r014.OO Monthly

t^) E
i

M¿rch

JUIY

November

April

August

DecemberOctober

Reeve Rate - $12f).00
Ilde T¡,pe of Meeting ^Àtte¡ded

First 4 flol¡rs
3161.00

Next4 llours
¡127.00

Next4Hms
¡127.00

RqutrCounsil
Me€ri¡c$288.00 LrmchS16.fi)

Mileage @
s0.5J/h

2 ßutyo r;fuf) Øoakwbt k)
j eørEP yttu¡t Eilc*@ /bor A*P tuq en uP &LI-- tu
ÍR R rn ø DtÇrruct- (rO
¡3 ?¡+uç Q øc^û-u,?. Ço
t{ Jpvíçf Ana tept¿kçt ¡ tf tu
{7 D rc. Fwru-A.89 Ll 2t
tk Ð td f-wrwt-Þ5
r1 D tç Fæ\çt rLfr-S tfeo

A-û lWç-ar (4s.vtu¡*e-e k)
nr?
^> f,¡urüLIL û-- &þ
2ç E< " ÞøV :-ltlnv6tn4s L' 4 t"o

{more S¡nceon Back ofPage} &o1'a
tion a

Meetinç @) $161,00:
Meetings @StZl.W
Meetings @ $Zgt.00*

Supervision:

IO

TOTAL= q¡?40. \q

Sþnature {Councilor / Board Member}

â01 o Itus @ $0.55= J,lll1.-5o ¡()
Lrmch@$f6.0{Þ

þl"rr¿_
tt

TOTAL=

ã
aE"1 . GI

J8q'A9
ilom.qÐF)#,h tå tt$
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Your Reciept Page I of 2

John Vandermeer
Box 550
Rocky Mountain House, AB, t4t1a4
GST# 82414 3507RT0001

Arrival Dale: 1Ah7 l2A1B
Departure Date: 10119/201 I
Confirmation #:31396

co oN extend Y0UR3TAV

Reference
ROOM

ROOM GST

DESTINATION MRKT FUND

HOTEL TAX

ROOM GST

HOTEL TAX

ROOM

ROOM GST

DESTINATION MRKT FUND

HOTEL TAX

ROOM GST

HOTEL TAX

VISA- Visa(4024)

Subtotal
Taxes

TotalDue
Payment
Balance Ðue

Folio #: 25903
Room Number: 411

Pay Method:Vl
Digital Futures Symposium

Date

1u17t2018
10t17t2018

14n7t2018
10t17t2418

1At17t2t18

10Ì17t2018

10t18/2418

1At1812418

14n8t2018
10t18t2018

10t18t2418

10t18t2018

10/19/2418

Code

ROOM

RGST

DMF

HT

RGST

HT

ROOM

RGST

DMF

HT

RGST

HT

VS

Room

411

411

411

411

411

411

411

411

411

411

411

411

411

Amount

129.04

6,4s

3.87

5,16

0.19

0.15

129.00

6.45

3.87

c. to

0.19

0.15

289.64

258.00

31.64

289.64

289.64

0.00

Thank you for staying with us! We look forward to welcoming you back soon.

Have a safe and pleasani journey to your next destination.

Warmest Regards,

Erica McNeil
General Manager

Pomeroy lnn & Suites Vermilion
4111 51 Street

l'1. j.,

¡"+

I

CONTÅCT U5

https :/lw eb . data2gold. com/ ? 2L666\5 W5 3 0I3 I 5 92 Q 5N4 84H3 7 6 . . . | 0 I I 9 I 20 18
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Mr John VANDERMEER
Box 269

CAROLINE AB TOM OMO

CANADA

lnvoice date
lnvoice number
Our reference
Client Number
GST Number

10t26t2018
413813
0EP-FC681771 I
cRS-G3963455
10103 5467 RTO020

COAST
edmonton plaza hotet"
uv /tP/T

10155 105th Street,

Edmonton, AB TsJ 182
Tel: (780) 423 4811 Fax: (7A0) 423 3204

lnvoice

Arrival 1012512018 Departure 1}t26t2}1t Room 2207
Guest MrJohn VANDERMEER

ption

10t25t2018
10t25t2018
10t25t2018
10t25t2018
10t25t2018
10t25t2018

Room Charge
GST Taxes
Tourism Levy
Destination Market Fee
Parking Daily
Federal Tax GST Parking

1

1

1

I
1

1

149.00
7.67
6.14
4.47

20.95
1.05

'149.00

7.67
6.14
4.47

20.95
1.05

10/26/2018 VS ****4024 Auth: 423230

TotalGST 8.72

Total invoice

TotalPaid

189.28
-189.28

-189.28

Total Due 0.00

I agreg 
th_at 

my liability for any charges incuned by me is not waived and agree
to be held personally liable in the event that the inãicated pcrson, company or
association fails to pay for any part ofthe full amount oftÀese charges. Inierest will be
charged on any overdue balance.

Signature X

r'ì¡l 'i Ìi. i ìi]i i.
I i .t¿
i _*.. I

| _ ,.,'- '\
jL 

t -.J j
tl
i-.å

iiii
1i
1¡

for rç$*rrãfrotts: r,rdww.çûårff¡üfsfÍ,(oRr er,, -sß0-66 3-l 1 a4
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-Paæ 1 -

Clearwater County
¡- Cor¡ncilor and Board Mernber Remr¡neration Statement

For &e Ye¡r of ...¿lll8.-....

Neme of Councilor/Board Mcmber

Janurry

Septcmber

6,+¿ Vn"DEQ.v,LEE{<
aaaaaaaaaataaaaaaaaaaal¡aa¡aa-aaaataaaaaaaaaall-aôaaaa.-a-r¡aa-aaaaa-aa

Prruot-Pei¡ilt
April

August

Ileccmbcr

May

f,'ebnrary

June

Octobcr

M¡rch

November

Council Superrision Rete - $1r0O3.00 Monthþ
Rceve Su¡rervlsion Retc - $21014-00 MontLþ

Ðdc Type ofltfccting Aü¡¡dcd F¡¡st4IIRrs' fl61-00
Nef,¡4lIdls

$rur.00
¡{Cat4Ihüß

¡f¡7-00
Mleage@
¡0.5s/h

RqularM
Ibaiu$¿88.{n .rdst6.00

I C *,¿a L^ ) /t/ F- Rr*r*, /(-
/1 frauAlLi t-
I 4 C/+EÞ l= êrq ¡r /¿-o
/(, (gB'attøL ICF /b

R YrnA f¡¡¿¡,ttcË &ænt r- âVo
â.o R ,rtLê l/ L-
¿\l R n'4 Í-

â2 14 /w& tl A7o
27> fÉrçarÐ ^- f¡+t¿¿-t ps

4 c-t
't\ tl &p ,n>, ar Ltar+r ç k2
2z (rru/ù<tt^ t>.-- 3a
2q (Jt&txott ÐE- IC{= gt

i

Reeve n¡tc-$fim.00

{more S¡ncc on Back of Page} 8?z
t

/ O Meetinss@$16l.üts

- 

¿" I tu""tines @l¡lzz.oo-
_ â, - 

ttt*Crp(itæ99.00=
Srryerttslon=

/&to
- ?6A *_t2 a

fâ6O. <¡o
TOTAL: ¿IìQs.oO

ffiz rtus@$o.5F Lf?o,6c,
ã l,mch@$16.0F ã

2 3I- 3&

Signature {Councilor / Boerd Member}

la49â-
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CHATEAU
LACÛMBE

l.t ol til

11-19-1B

John Vandermeer
PO Box 269
Caroline AB TOM 0M0
Canada

Folio No.

A/R Number
Group Code
Company

Membership No.

Room No.

Arrival
Departure

Conf. No.

Rate Code

Page No.

1910
11-18-r8

11-19-r8
Glearwater County

SELLPROI
1 oÍ'l

Date Description Gharges Gredits

11-18-18

't 1-18-18

'r 1-18-18

11-18-18

11-18-18

11118-18

1 1-'1 9-1 I

Room Charge

ERDMF-3%

Tourism Levy

Room GST

Parking

Parking GST

ViSa

190.00

tan

7.83

9.79

20.00

1.00

234.32

Total 234.32 234.32

Balance 0.00

I have received the goods and / or services in the amount shown
heron. I agree that my liablity for this bill is not waived and agree to be
held personally liable in the event that the indicated person, company,
or associate fails to pay for any part or the full amount of these
charges. lf a credit card charge, I further agree to perform the
obligations set forth in the cardholder's agreement with the issuer.

Guest Signature: X

GST Summary:

Room

F&B
Misc.

G.S.T. Registration Number:. R816322242

9.79

7.83

1.00

?-"1í*. : i
ir.\ ii
lit\ ì

j i"- "' ¿"

.\ ': ':

101 1'1 Bellamy Hill, Edmonton, AB TsJ 1N7 Tel 780.428.6611 Fax 780.425.6564 Toll Free 1.800.661.8801 www.chateaulacombe.com t
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-lì: Councitror and tsoard
For&eYcerof ...X0I1......

N¡mc, of Cmr¡ilor t nrrü Mcübcr

ScpÈrbcr

-P¡gF I -

Clearwater County
Member Remr¡neration Statement

¿rl5 t L+,J Vnø,¡ b Et¿ tvtEEF.-
aa tltaaaÌla¡al aaa¡tt aaia aalaaaa ¡¡¡a ¡aat-aaaaatt ¡aaaaataa-a.l ¡t¡aiaaaÒÒa

ÂprilJrnrrr¡r

frlvJuneIìfiTy

Novmbcr

nnnetP¡úab
Fch4¡ryy Mrnh

Co¡rcÍl St¡ncn¡¡ion RSc: $lrlllXL00 Monüty
RGGvc Suecrriúon R¡tê - $å01{ll0 lfunüly

Ocfficr

%

Rcwe n¡b-$11.50.00

{uurQnæonteùdDrgc} 2)-o

ûe fyeÊôfËdngånsLd EiÉ4tu
¡r6rJn

ì*s4hß
¡tÈ?s

ì*ü¡th
¡¡iãt-m

AqdrAmcl
f'Êaiçte00 .L!ú¡tôlXt r&Ë@

J0.55/lú

3 t'vløø.r * ß po=r*u 9,c
I (AçP aî¿nrç. /øa
/a Çeecuy- Guo"t ñ), 8¿)tt eautuLl t- gt

AE(P ßtia*anÐ

ßt¿ø¿zf gÐ
lv[> ß ønêE-T -ct+ôøù, nq r/ ?rs
t4 f1 u D6F)r t/ w
t> 94¿.ct*t- Cou*, w

ß¡6*oP,¡,s ^ Pugr,

a.

Mce|iags@t$16f.flÞ
Me€ilbgs@¡rZr-üÞ
Mc.rirys @æ!em=

*pen*eoæ

ttâ7 7zo Kns@SlJts
I-uù@$16.{XÞ

79e,(/p
ø2

I

TOTAL:31+A1.oo t) :.:
lri.i " l
i,

q

Signeture {Councitor tBürü llfiembe4

TOTAL;: 9b.oO
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